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TITLE 72  
WORKER'S COMPENSATION AND RELATED LAWS -- INDUSTRIAL COMMISSION 

CHAPTER 13  
EMPLOYMENT SECURITY LAW 

 
72-1357.ADJUSTMENTS AND REFUNDS. (1) If any person shall make application for a refund 
or credit of any amounts paid under this chapter, the director shall, upon determining that such 
amounts or any portion thereof was erroneously collected, either allow credit therefor, without 
interest, in connection with subsequent payments, or shall refund from the fund in which the 
erroneous payment was deposited, without interest, the amount erroneously paid.  

(2) An employer submitting an erroneous report of employee wages resulting in payment of 
unearned unemployment insurance benefits shall have said benefit payments subtracted from any 
refund due that employer, if such employer benefited from the unearned benefit payments. 

(23) No refund or credit shall be allowed unless an application therefor is made on or before 
whichever of the following dates is later: 

(a)  One (1) year from the date on which such payment was made; or 
(b)  Three (3) years from the last day of the calendar quarter with respect to which such 
payment was made. For a like cause and within the same period a refund may be so made, or 
credit allowed, on the initiative of the director. Nothing in this chapter shall be construed to 
authorize any refund or credit of moneys due and payable under the law and regulations in 
effect at the time such moneys were paid. 
(34)  In the event that any application for refund or credit is rejected in whole or in part, a 

written notice of rejection shall be forwarded to the applicant. Within fourteen (14) days after 
notice as provided in section 72-1368(5), Idaho Code, the applicant may appeal to the director for 
a hearing with regard to the rejection, setting forth the grounds for such appeal. Proceedings on the 
appeal shall be in accordance with the provisions of section 72-1361, Idaho Code. 

(5) The department may on its own initiative refund or credit overpayments on employer 
accounts without written application by the employer. 

(6) The department may establish a value under which no delinquency, refund, or credit shall 
be maintained or issued on the account.  
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186.ACCOUNTING AND DELINQUENCY CONTROL. 

Overpayments on employer accounts may be refunded without written application by the 
employer. Credits resulting from overpayments or adjustments to an employer’s account shall be 
refunded periodically unless such credit is applied to a subsequent balance due. Ref. Section 72-
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1357, Idaho Code. 

01.Erroneous Wage Reports. An employer submitting an erroneous report of employee wages 
resulting in payment of unearned unemployment insurance benefits shall have said benefit 
payments subtracted from any refund due that employer, if such employer benefited from the 
unearned benefit payments. Ref. Section 72-1372, Idaho Code. 

02.Notification of Underpayments. Employers shall be notified periodically of any taxes, 
penalties, or lien interest due on their tax account. Ref. Section 72-1349, Idaho Code. 

03.Cancellation of Refund Warrants. Refund warrants, outstanding after the validity date, shall 
be canceled, stop-payment procedures initiated, and then reissued only upon completion of an 
affidavit for the replacement of the lost or destroyed warrant. Ref. Section 72-1357, Idaho Code. 

 

61.DEFINITIONS. 

01.Tolerance Amount. A tolerance of four dollars and ninety-nine cents ($4.99) is established in 
connection with collection of amounts due; and under normal circumstances, no delinquency or 
credit will be issued or carried on the books of accounts for this amount or less. Ref. Section 72-
1349, Idaho Code. 
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