[image: image1]

TRANSMITTAL # 4
MEMORANDUM

May 22, 2014
TO:

Workforce Development Council

FROM:
Susan Simmons, Deputy Director

SUBJECT:
Year-to-date Grant Activity 

ACTION REQUESTED:
Information only
BACKGROUND:

The U.S. Department of Labor (USDOL) provides multiple grant opportunities to states and each of their respective workforce development systems to allow for improvement and/or enhancement of their service delivery processes.  Much of this funding comes from the Workforce Investment Act formula funding for Dislocated Workers, similar to how USDOL provides National Emergency grant funds to states.  On occasion the funds come from other sources such as the fees provided through the Foreign Labor certification program.  Below is a list of the various grants the state has applied for, received or is in the process of closing out.  
· Job-Driven National Emergency Grants (JD NEG) - These grants, ranging from $500,000 to $6 million up to a total of $150 million, will be available to states to implement or expand local and regional job-driven partnerships that provide dislocated workers opportunities to participate in work-based training, occupational training that results in an industry-recognized credential, or other reemployment services. This is part of a larger effort by the Administration to increase opportunities for workers to access training that is “job-driven” and leads to employment.   Programs must target dislocated workers, with particular focus on the long-term unemployed and individuals who are in danger of exhausting their unemployment insurance (UI) benefits. Applicants must address the industries targeted and how the states will utilize existing employer partnerships or build new partnerships; how participants will be reached; what types of work-based training models will be used; and how services provided will be aligned with other federal, state or local programs. USDOL is particularly interested in promoting work-based training models and, as such, requires that no less than 30 percent of funds awarded may be used to support work-based training. Applications are due May 27, 2014.  

· The fourth round of the Trade Adjustment Assistance Community College and Career Training (TAACCCT) grants, makes available $450 million with which to provide education and training to workers who have lost their jobs as a result of foreign trade, and will for the first time focus on employer engagement through industry partnerships.  IDOL staff will assist schools, which serve as lead applicants, with support and data gathering.  The state workforce agencies will be considered strong partners to the schools.  A minimum of $2.25 million is available to single awardees with up to $15 million awarded to regional school consortiums.  Grantees must apply by the end date in June of 2014.
· H-1B Ready to Work Partnerships - USDOL announced the availability of approximately $150 million in funds for the H-1B Ready to Work Partnership (Ready to Work) grant program which is expected to fund approximately 20-30 grants, ranging from $3 million to $10 million. This grant program is designed to provide long-term unemployed workers with individualized counseling, training and supportive and specialized services leading to rapid employment in occupations and industries for those employers that use H-1B visas to hire foreign workers. Grants will be awarded to the lead applicant of a public and private partnership of entities that includes: the workforce investment system; training providers, such as community colleges and community-based and faith-based organizations; and business and business-related groups, trade associations, nonprofit business or industry, organizations functioning as workforce intermediaries for the expressed purpose of serving the needs of businesses, individual businesses, or consortia of businesses. As a pre-condition to be considered for Ready to Work funding, there must be at least three employers or a regional industry association consisting of at least three employers who are actively engaged in the project.  This grant opportunity closes June 19, 2014.

· Last month, USDOL awarded $107 million for Youth CareerConnect grantees.  These programs support partnerships between high schools, industry, institutions of higher education and the public workforce system to help build the talent pipeline.  The state partnered with P-Tech and the Albertson’s Foundation and submitted an application on the state’s behalf; however, it did not receive one of the 24 awards of this very competitive grant opportunity in which 210 proposals were received.   A review of the awardees list indicates our service levels could not compete with those receiving the awards, many to very large school districts throughout the country.

· Idaho was one of eight states to have qualified to apply for and receive a share of the $9,884,265 available for Incentive grant awards under WIA section 503. These funds are available for select states to use through June 30, 2016 to support innovative workforce development and education activities that are authorized under WIA, the Adult Education and Family Literacy Act or the Carl D. Perkins Act.  To qualify for a grant award, a state must have exceeded its performance levels in all three programs, including program participants’:

1) employment after training and related services, as well as retention in employment, and

2) improvements in literacy levels, among other measures. 

Idaho’s share of this award is $845,837 and will be split three ways between IDOL Workforce Division, PTE and ABE programs. This is the second year the state has qualified to receive this funding.

· This fall, $100 million will be made available for new American Apprenticeship grants, which will facilitate partnerships to launch apprenticeship models in new high-growth fields, align apprenticeships to pathways, and scale up successful apprenticeship models.  We anxiously await this announcement as we believe this will generate much interest throughout the state and the country.

· A new Registered Apprenticeship College Consortium will help graduates of registered apprenticeship programs receive college credit for their apprenticeship training.   This allows their workforce experience to be applied as learned credit towards higher education degrees such as an Associate or Bachelor’s degree, should the graduates decided to pursue further educational opportunities.

Taken together, USDOL has dedicated nearly $1 billion to job-driven education and training efforts that incorporate a partnership model and utilize sector strategies.  These are recognized as one of the most effective tactics for aligning the skills of workers with the needs of business and industry, which the state of Idaho has implemented successfully over the last five years.
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