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TRANSMITTAL # 3
MEMORANDUM

April 7, 2015
TO:                 Workforce Development Council
FROM:           Ken Edmunds, Director
SUBJECT:     Workforce Development Training Fund (WDTF) Policy – Permanent Full Time Positions with Employer Assisted Benefits, paying $12.00 per hour or more 
ACTION REQUESTED:     Amend WDTF policy to allow for reimbursement for pre-employment training under a “temp to hire” contract, once the trainee is moved to a permanent position within the company, paying at least $12.00 per hour and receiving employer assisted health benefits.
BACKGROUND:
In December 2014, the Workforce Development Council approved the revision of policy guidelines providing a clear definition for the word New Hire and when the new employee’s training expenses are eligible for reimbursement.  
1. Full-time New Hire definition: Effective the date an employee is on Idaho’s taxable payroll system and the employer is paying wages for full-time 40 hours/ week or 2080 hours/ year.


2. Eligible Reimbursement: Only Idaho taxable payroll employee training costs which are cross matched and verified on Idaho’s Hire Report Data Base are eligible for reimbursement cost (excludes employee’s wages during training).
Since then, we recently issued a WDTF commitment letter to a large employer creating over 500 jobs in eastern Idaho.  The company's practice is to use a temporary employment service agency for new employees. The initial training is conducted while they are still in a temporary status. After the employees go through a probationary period with the temporary agency, they are moved to permanent status with the company with WDTF-required benefits.

 

This model of obtaining the employees in a temporary status allows the company to avoid terminations and other challenges with new hires that do not meet the company's expectations. We have seen other versions of this practice and it appears it is becoming more common.

 

The company is requesting WDTF reimbursement for structured on-the-job training costs for those employees after the employees are given permanent status. I.

Recommendation

Employer Training costs incurred during a temp-to-hire process with a temporary employment agency will become eligible for reimbursement at such time as the employee is hired into a full-time permanent position with the WDTF employer paying at least $12.00 per hour with employer-assisted medical benefits.  Temporary employees hired only to meet seasonal demand do not qualify as “temp-to-hire”.  
6
Contacts:          

    Primary:

Susan Simmons            (208) 332-3570, ext. 3361
    Secondary:

Carmela Ramirez          (208) 332-3570, ext. 3964
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