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TRANSMITTAL #5
MEMORANDUM

March 6, 2014
TO:

Workforce Development Council

FROM:
Susan Simmons, Deputy Director

SUBJECT:
New Eligible Training Provider Process
ACTION REQUESTED:
Adoption of minimum performance standards for non-exempt training providers
BACKGROUND:

WIA Section 122(a)(2)(A) and (D)

20 CFR 663.515(c)(1)-(3)

The Workforce Investment Act requires states to approve training providers before WIA funds can be used to pay for occupational training.  The Workforce Development Council is required to develop its own process to determine how training providers may qualify for inclusion on Idaho’s Eligible Training Provider List.

Federal Review:

Federal auditors reviewed Idaho’s Workforce Investment Act operations this summer and reported this finding:

The State’s ETPL policy did not include a procedure for determining initial eligibility for providers that are not community colleges or registered apprenticeship programs, specifically gathering of performance information…The State’s ETPL policy should be revised to include the procedure for determining initial eligibility.

Approved Changes to the State’s Current ETP Process:
On June 13, 2013, the Workforce Development Council approved a new process for collecting performance information in anticipation of the Idaho Department of Labor adopting a new management information system by America’s Job Link Alliance.  

This new process has not yet been executed due to a delay in implementation of the AJLA system and complexity of the information requested by the providers.

Adoption of Minimum Standards

Programs that are covered by Title IV of the Higher Education Act or registered apprenticeship programs are exempt from providing performance data for initial eligibility.
All other programs in existence are required by WIA to provide verifiable program-specific performance information as detailed below.
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STAFF RECOMMENDATIONS:
Because of the new standards, staff recommends initially adopting minimum performance standards that are nominal.  Once sufficient data are received on the available programs, the council will review to see if more rigorous requirements are necessary in subsequent years.

Recommended standards:

20% Completion Rate:  (number of students completing the program divided by the number of students participating in the program)

20% Employment Rate: (number of students employed divided by the number of students completing the program)

$8.25 Average Hourly Wage at Placement
Timeline for New ETP Policy Implementation

March 2014 – Council recommends minimum standards

March 2014 – Notification to schools, current eligible training providers and the public
June 2014 - 
Council officially adopts the new policy and procedures for eligible training provider initial eligibility.

July 1, 2014 – Minimum standards are required for new eligible training provider programs applicants

December 31, 2014 – Deadline for existing eligible training providers to update their applications for new participant enrollments

June 30, 2015 – Deadline for existing eligible training providers to update their application or be dropped from the list for continued participant enrollments
July 1, 2015 – All eligible training providers are subject to minimum standards

Contacts:
Primary:
Cheryl Foster 
(208) 332-3570, ext. 3213
Secondary:
Rico Barrera
(208) 332-3570, ext. 3316
Reference Information on State Minimum Performance Standards
for WIA Training Programs

Idaho is among several states that will be adopting minimum performance standards for its WIA Training Providers.  A number of peer states are operating under a soon-to-be expired waiver that exempts collection of performance information for initial eligibility.
The following table shows the state minimum performance standards for a sampling of states that already collect that data.
State Minimum Performance Measures for WIA Training Programs
All Students

	State
	Completion Rate
	Employment
	Wage at Placement

	AK
	*
	65%
	$3,500/quarter

	WA
	20%
	50%
	$3,783/quarter

	MS
	60%
	60%
	$8.70/hour

	TN
	40%
	70%
	*

	KS
	60%
	60%
	$8.70/hour

	LA
	30%
	50%
	$8.00/hour

	TX
	60%
	60%
	*

	OH
	75%
	75%
	*


*Variable depending on individual program, occupation or local area.

Program Performance for All Students





Begin Date:___________________


End Date:_____________________





Number of students participating in program:___________________


Number of students completing program:______________________


OR


Completion Percent:_________





*Number of students employed after leaving the program:________


OR


Employed Percent:__________





*Average hourly wage at placement:__________________________





*Assistance is available from the Idaho Department of Labor for calculating these performance measures.










