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TRANSMITTAL #2
MEMORANDUM

March 6, 2014
TO:

Workforce Development Council

FROM:
Ken Edmunds, Director

SUBJECT:
Workforce Development Training Fund
ACTION REQUESTED:
Adopt budgeted amounts for annual commitments for expansion and retention grants and for Industry Sector grants. Adopt financial model for determination of eligibility and reimbursement amounts for jobs created or retained. Eliminate requirement that businesses provide employer assisted health benefits.
BACKGROUND:

The purpose of Idaho’s Workforce Development Training Fund (WDTF) is to provide or expand training and retraining opportunities in an expeditious manner that would not otherwise exist for Idaho's workforce.  The fund shall be used to provide training for skills necessary for specific economic opportunities and industrial expansion initiatives and/or to provide training to upgrade the skills of currently employed workers at risk of being permanently laid off.  
The current guidelines for using the fund are:
· Company produces a product or service that is mainly sold outside the region where the business is located with the exception of the health care industry.

· The starting wage is $12 an hour or more for the positions being created or retained.
· Company provides employer-assisted medical benefits.
· Company is increasing its current workforce or is retraining existing staff in order to avoid layoffs.

HEALTH BENEFIT REQUIRMENT
Due to the enactment of Affordable Care Act (ACA), employer-assist medical benefits may no longer be necessary as a guideline. 
PROJECTED FUND BALANCES

 
In 2013 $6.1 million was reimbursed to WDTF employers for expansion and retention efforts.  A financial analysis of the fund has been completed and it is estimated that beginning in 2014, $3,000,000 will be available annually to support expansion and retention efforts of Idaho business and possibly $1,000,000 each year to support Industry Sector Grants.  This decrease is due to:

· The amount of existing commitments for the WDTF

· Reduced revenues due to the change in the employer base unemployment tax rate. (WDTF Revenues are 3% of unemployment tax collections.)
The Workforce Development Training Fund currently has obligated approximately $14,000,000 between 48 active contracts and three industry sector grants, plus an additional $9.7 million is committed to three companies in Region 4 for the creation or expansion of 1,355 jobs.

WDTF FINANCIAL MODEL
In 2011 it was discussed whether to increase the wage requirement to $15 per hour to match the Hire One requirement.  At the time the committee voted not to make that change due to the economic downturn, but opted for reconsideration after the economy recovers. 
Research staff has developed a financial model to assist in determining the appropriate employer award amounts. This financial model will be used after it is determined that the company meets the initial guidelines. The proposed financial model uses the starting wage, which is to remain at $12 per hour, and other factors which have a direct correlation to the amount of funding per job for new or retained jobs. The other factors include economic impact, Unemployment Insurance tax rate, county unemployment rate, and nature of training.
RECOMMENDATION
1. Eliminate the requirement that business must offer employer assisted health benefits.

2. Approve the recommended budget for annual expenditures to employers for new job creation or retention.
3. Approve the financial model for determining eligibility and the amount of funding per job for new or retained jobs.
Contacts:
Primary:
Rogelio (Roy) Valdez
 (208) 332-3570, ext. 3361

Secondary:
Jenny Hemly     
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