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The U.S. Department of Labor Employment and Training Administration extended the currently
negotiated PY2014 goals going forward into PY2015.

The purpose of this extension is to accommodate the development and transition to a WIOA-compliant
performance accountability system.
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PERFORMANCE GOALS FOR PY 2014 & 2015

WIA Aduit Program

Entered Employent Rate
Employment Retention Rate
Average Six Months Earnings

1.
2.
3.

5. Employment Retention Rate
6. Average Six Months Earnings

WIA Youth Program

7. Placement in Employment or
Education

8.  Attainment of a Degree or Certificate
9.  Literacy and Numeracy Gains

Entered Employment Rate

PY 14

PY 15

88.0% 88.0%
87.5% 87.5%
$14,500 $14,500

WIA Dislocated Worker/NEG Progran |
4.

89.0% " 89.0%
91.0% 91.0%
$18.500 $18,500
86.0% 86.0%
82.0% 82.0%
43.0% 43.0%

Questions may be directed to any member of the grants management team.
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