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October 30, 2000

TO: WIA One-Stop Career Centers, Job Service Offices, WIA Subrecipients,
and IDOL Central Office Buildings

FROM: Nancy M. Upchurch, State WIA Equal Opportunity Officer

SUBJECT: WIA Equal Opportunity / Nondiscrimination Poster

Federal regulations implementing the nondiscrimination and equal opportunity requirements of
the Workforce Investment Act (WIA) require notice to the public regarding equal opportunity
obligations. Enclosed is the poster “Equal Opportunity is the Law” that must be prominently
displayed in reasonable numbers and places to meet those requirements. | have enclosed a
poster in English and Spanish. Please discard the old Equal Opportunity is the Law poster that
was previously required by the Job Training Partnership Act (JTPA). Also, your office should
display the Equal Employment Opportunity Commission (EEOC) poster “Equal Employment
Opportunity is the Law.”

If you have any questions or need additional posters, please feel free to contact me at the Idaho
Department of Labor by e-mail at nupchurc@labor.state.id.us or by voice phone at (208) 334-
6192 or TDD/TYY at 1-800-377-3529 (Idaho Relay Service) for individuals with disabilities.
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EQGUNAL OFFORRTUWNITY

It Is Against The Law For This Recipient Of Federal Financial Assistance To Discriminate On The Following
Bases:

Against any individual in the United States, on the basis of race, color, religion, sex, national origin, age, disability,
political affiliation or belief, and against any beneficiary of programs financially assisted under Title | of the Workforce
Investment Act of 1998 (WIA), on the basis of the beneficiary’s citizenship/status as a lawfully admitted immigrant
authorized to work in the United States, or his or her participation in any WIA Title I-financially assisted program or
activity.

The Recipient Must Not Discriminate In Any Of The Following Areas:

Deciding who will be admitted, or have access, to any WIA Title I-financially assisted program or activity; providing
opportunities in, or treating any person with regard to, such a program or activity; or making employment decisions in the
administration of, or in connection with, such a program or activity.

WHAT TO DO IF YOU BELIEVE YOU HAVE
EXPERIENCED DISCRIMINATION

If You Think That You Have Been Subjected To Discrimination Under A WIA Title I-Financially Assisted Program
Or Activity, You May File A Complaint Within 180 Days From The Date Of The Alleged Violation With Either:

The recipient's Equal Opportunity Officer (or the person whom the recipient has designated for this purpose); or The
Director, Civil Rights Center (CRC), U.S. Department of Labor, 200 Constitution Avenue NW, Room N-4123, Washington,
DC 20210.

» If you file your complaint with the recipient, you must wait either until the recipient issues a written Notice of Final
Action, or until 90 days have passed (whichever is sooner), before filing with the Civil Rights Center (see address
above).

» If the recipient does not give you a written Notice of Final Action within 90 days of the day on which you filed your
complaint, you do not have to wait for the recipient to issue that Notice before filing a complaint with the CRC.
However, you must file your CRC complaint within 30 days of the 90-day deadline (in other words, within 120 days
after the day on which you filed your complaint with the recipient).

» If the recipient does give you written Notice of Final Action on your complaint, but you are dissatisfied with the
decision or resolution, you may file a complaint with the CRC. You must file your CRC complaint within 30 days of the
date on which you received the Notice of Final Action.

FOR INFORMATION OR TO FILE A COMPLAINT, CONTACT:

Nancy M. Upchurch

EQUAL OPPORTUNITY OFFICER Phone: (208) 334-6192
Idaho Department Of Labor Fax: (208) 334-6430
317 West Main Street E-mail: nupchurc@labor.state.id.us
Boise, ldaho 83735 TTD/TTY: 1-800-377-3529 (Idaho Relay Service)
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It Is Against The Law For This Recipient Of Federal Financial Assistance To Discriminate On The
Following Bases:

» Against any individual in the United States, on the basis of race, color, religion, sex, national origin, age,
disability, political affiliation or belief; and

» Against any beneficiary of programs financially assisted under Title | of the Workforce Investment Act of 1998
(WIA), on the basis of the beneficiary’s citizenship/status as a lawfully admitted immigrant authorized to work
in the United States, or his or her participation in any WIA Title I-financially assisted program or activity.

The Recipient Must Not Discriminate In Any Of The Following Areas:

» Deciding who will be admitted, or have access, to any WIA Title I-financially assisted program or activity;
» Providing opportunities in, or treating any person with regard to, such a program or activity; or

» Making employment decisions in the administration of, or in connection with, such a program or activity.

WHAT TO DO IF YOU BELIEVE YOU HAVE
EXPERIENCED DISCRIMINATION

If You Think That You Have Been Subjected To Discrimination Under A WIA Title I-Financially Assisted
Program Or Activity, You May File A Complaint Within 180 Days From The Date Of The Alleged Violation
With Either:

The recipient’s Equal Opportunity Officer (or the person whom the recipient has designated for this purpose); or
The Director, Civil Rights Center (CRC), U.S. Department of Labor, 200 Constitution Avenue NW, Room N-
4123, Washington, DC 20210.

> If you file your complaint with the recipient, you must wait either until the recipient issues a written Notice of
Final Action, or until 90 days have passed (whichever is sooner), before filing with the Civil Rights Center
(see address above).

> If the recipient does not give you a written Notice of Final Action within 90 days of the day on which you filed
your complaint, you do not have to wait for the recipient to issue that Notice before filing a complaint with the
CRC. However, you must file your CRC complaint within 30 days of the 90-day deadline (in other words,
within 120 days after the day on which you filed your complaint with the recipient).

» If the recipient does give you written Notice of Final Action on your complaint, but you are dissatisfied with the
decision or resolution, you may file a complaint with the CRC. You must file your CRC complaint within 30
days of the date on which you received the Notice of Final Action.

FOR INFORMATION OR TO FILE A COMPLAINT, CONTACT:

Nancy M. Upchurch

EQUAL OPPORTUNITY OFFICER Phone: (208) 334-6192
Idaho Department Of Labor Fax: (208) 334-6430
317 West Main Street E-mail: nupchurc@Ilabor.state.id.us
Boise, Idaho 83735 TTD/TTY: 1-800-377-3529 (Idaho Relay Service)
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Es contra la ley para este recipiente o agencia de asistencia financiera federal discriminar basado en lo
siguiente:

Contra cualquier individuo en los Estados Unidos por razones de raza, color, religion, origen nacional, edad, incapacidad,
afiliacion politica o creencia; y contra cualquier beneficiario de programas de asistencia financiera bajo el Titulo | del Acta
de Inversion en la Fuerza Laboral de 1998 (Workforce Investment Act of 1998, WIA), por razones de ciudadania/estado
legal del beneficiario como un inmigrante legalmente admitido y autorizado para trabajar en los Estados Unidos, o su
participacion en cualquiera de los programas o actividades de asistencia financiera del Titulo | del Acta de Inversion en la
Fuerza Laboral (WIA).

El recipiente o agencia no debe de discriminar en ninguna de las siguientes areas:

Decidiendo quien va a ser admitido, o tener acceso, a cualquier programa o actividad financiados por el Titulo | del Acta
de Inversion en la Fuerza Laboral; o proveyendo oportunidades en, o negociando con, cualquier persona con relacion a
tal programa o actividad; o haciendo decisiones de empleo en la administracion de, o en conexién con, tal programa o
actividad.
QUE HACER SI CREE QUE HA
EXPERIMENTADO DISCRIMINACION

Si usted cree que ha sido sujeto a discriminacion en algin programa o actividad financiados bajo el Titulo | del
Acta de Inversidn en la Fuerza Laboral (WIA), usted puede someter una queja dentro de 180 dias desde la fecha
en que ocurrio la violacidn que alega, con cualquiera de los dos:

El(la) Oficial de Igualdad de Oportunidades (Equal Opportunity Officer) del recipiente o agencia (o la persona que el
recipiente o agencia ha designado con este propésito); o El (La) Director(a), Centro de Derechos Civiles (Director, Civil
Rights Center, CRC), US Department of Labor, 200 Constitution Ave. NW, Room N-4123, Washington, D.C. 20210.

» Si usted presenta una queja con el recipiente o agencia, usted debe esperar hasta que el recipiente o agencia le de
por escrito un aviso de accion final, o hasta que hayan pasado 90 dias (cualquiera que ocurra primero), antes de
presentar una queja con el Centro de Derechos Civiles (vea la direccion arriba).

» Si el recipiente o agencia no le da un aviso de accion final por escrito, dentro de los 90 dias desde el dia en que
usted presentd su queja, usted no debe de esperar hasta que el recipiente o agencia le de el aviso antes de
presentar su queja al Centro de Derechos Civiles. Sin embargo, debe presentar su queja al Centro de Derechos
Civiles dentro de 30 dias después de la fecha limite de 90 dias. (en otras palabras, dentro de 120 dias después del
dia en que usted present6 su queja con el recipiente o agencia).

» Si el recipiente 0 agencia le da un aviso escrito de accion final de su queja, pero usted no esta satisfecho(a) con la
decision o resolucion, usted puede presentar una queja con el Centro de Derechos Civiles. Usted debe presentar su
gueja dentro de 30 dias desde la fecha en que recibié el aviso de accién final.

PARA OBTENER INFORMACION O PRESENTAR UNA QUEJA, CONTACTE A:

Nancy M. Upchurch

Equal Opportunity Officer (Oficial de Igualdad de Oportunidades) Teléfono (208) 334-6192
Departamento de Trabajo de Idaho Fax: (208) 334-6430
317 West Main Street E-mail: nupchurc@labor.state.id.us
Boise, Idaho 83735 TTD/TTY: 1-800-377-3529 (Ildaho Relay Service)
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ES LA LEY

Es contrala ley para este recipiente o agencia de asistencia financiera federal discriminar
basado en lo siguiente:

>
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Si

Contra cualquier individuo en los Estados Unidos por razones de raza, color, religion, origen nacional, edad,
incapacidad, afiliacién politica o creencia; y

Contra cualquier beneficiario de programas de asistencia financiera bajo el Titulo | del Acta de Inversién en la Fuerza
Laboral de 1998 (Workforce Investment Act of 1998, WIA), por razones de ciudadania/estado legal del beneficiario
como un inmigrante legalmente admitido y autorizado para trabajar en los Estados Unidos, o su participacién en

cualquiera de los programas o actividades de asistencia financiera del Titulo | del Acta de Inversion en la Fuerza
Laboral (WIA).

recipiente o agencia no debe de discriminar en ninguna de las siguientes areas:

Decidiendo quien va a ser admitido, o tener acceso, a cualquier programa o actividad financiados por el Titulo | del
Acta de Inversion en la Fuerza Laboral; o

Proveyendo oportunidades en, o negociando con, cualquier persona con relacion a tal programa o actividad; o

Haciendo decisiones de empleo en la administracion de, o en conexion con, tal programa o actividad.

QUE HACER SI CREE QUE HA
EXPERIMENTADO DISCRIMINACION

usted cree que ha sido sujeto a discriminacién en algun programa o actividad financiados

bajo el Titulo | del Acta de Inversion en la Fuerza Laboral (WIA), usted puede someter una queja
dentro de 180 dias desde la fecha en que ocurrié la violaciéon que alega, con cualquiera de los
dos:

El(la) Oficial de Igualdad de Oportunidades (Equal Opportunity Officer) del recipiente o agencia (o la persona
gue el recipiente 0 agencia ha designado con este propdésito); o El (La) Director(a), Centro de Derechos Civiles
(Director, Civil Rights Center, CRC), US Department of Labor, 200 Constitution Ave. NW, Room N-4123,
Washington, D.C. 20210.
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Si usted presenta una queja con el recipiente 0 agencia, usted debe esperar hasta que el recipiente o agencia
le de por escrito un aviso de accion final, o hasta que hayan pasado 90 dias (cualquiera que ocurra primero),
antes de presentar una queja con el Centro de Derechos Civiles (vea la direccion arriba).

Si el recipiente o agencia no le da un aviso de accion final por escrito, dentro de los 90 dias desde el dia en
gue usted present6 su queja, usted no debe de esperar hasta que el recipiente o agencia le de el aviso antes
de presentar su queja al Centro de Derechos Civiles. Sin embargo, debe presentar su queja al Centro de
Derechos Civiles dentro de 30 dias después de la fecha limite de 90 dias. (en otras palabras, dentro de 120
dias después del dia en que usted presentd su queja con el recipiente o agencia).

Si el recipiente o0 agencia le da un aviso escrito de accion final de su queja, pero usted no esta satisfecho(a)
con la decision o resolucion, usted puede presentar una queja con el Centro de Derechos Civiles. Usted
debe presentar su queja dentro de 30 dias desde la fecha en que recibio el aviso de accidn final.

PARA OBTENER INFORMACION O PRESENTAR UNA QUEJA, CONTACTE A:

Nancy M. Upchurch
Equal Opportunity Officer (Oficial de Igualdad de Oportunidades) Teléfono (208) 334-6192

Departamento de Trabajo de Idaho Fax: (208) 334-6430
317 West Main Street E-mail: nupchurc@Ilabor.state.id.us
Boise, Idaho 83735 TTD/TTY: 1-800-377-3529 (Idaho Relay Service)
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