
Labor Force & Employment  
 Cassia County traditionally experienced higher unemploy-

ment than the rest of region due to seasonal employment. 
The closure of the J.R. Simplot potato processing plant in Hey-
burn in 2003 moved the unemployment rate to nearly 6 per-
cent while the recession sent it to 7.1 percent in 2010. Since 
then, RV maker Dutchmen Manufacturing opened and was a 
large employer for five years, shuttering its operation in late 
2013. Mulholland Positioning Systems, which makes gait as-
sistance devices for the disabled, moved its manufacturing 
from California. Pacific Ethanol started production in April 
2008 but temporarily closed as the recession hit and fuel 
prices fluctuated. DOT Foods, a national food redistributor, 
opened its state-of-the art warehouse in 2008, attracted by 
convenient access to Interstates 84 and 86. It continues to 
expand. Packaging Specialties opened its shrink wrap and 
printing operation in 2008, and Hy-Line North America, an 
egg hatching operation that ships chicks from its new plant in 

Population 
Cassia County’s population grew 10.4 percent over the 

last 10 years with highest growth during the Great Reces-
sion. Population was estimated at 23,506 in 2015, up from 
21,372 in 2005. The county diversified beyond agriculture 
as national companies relocated and existing businesses 
survived the recession. Efforts to market Cassia and 
Minidoka counties together through a community partner-
ship that spotlighted low land and labor costs were success-
ful in landing new businesses. The area offers an array of 
natural resources and recreational opportunities. Burley, the 
largest city with a population of 10,436 is on the banks of 
the scenic Snake River. It is a short jaunt to the City of 
Rocks National Reserve for climbing and Pomerelle Moun-
tain Resort for skiing. City and business leaders expect mod-
erate to strong growth based on the favorable business cli-
mate and Burley’s investment in waste water capacity.  
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Burley and buys eggs locally, came in 2009. High Desert Milk and 
Gem State Processing are the most recent food processing addi-
tions to Burley building new plants. All pay competitive wages with 
benefits. Many of the food processing jobs require higher skill lev-
els due to automation and McCain Foods is currently updating 
technology in part of its operation. In 2007, Cassia County’s unem-
ployment rate was at a record low 3.2 percent. A $37 million 
school bond passed allowing renovations and new schools in Bur-
ley, Declo, Malta and Raft River. Fabri-kal, a plastic container man-
ufacturer, opened its new plant towards the end of 2015, investing 
$50 million and hiring 50 workers initially.    



Wages & Income 

 Wages have been traditionally low in Cassia County but with the 
influx of manufacturing companies, particularly over the last decade, 
wages are on the rise. Most jobs had been in agriculture, food pro-
cessing, retail or services. The dairy industry has brought some sta-
bility to agricultural wages. Cassia is the leading county in the state 
for agricultural receipts, ranked 34th nationally. Per capita income 
increased 3 percent from 2014 and has exceeded the state’s per 
capita income the last four years. Its ranking of 7th statewide re-
flects the high agricultural prices and record yields of many commod-
ities in 2014. Growth over the last decade is estimated at 56 per-
cent. Cassia County’s per capita income is 10 percent below the na-
tion’s, with the gap narrowing. Covered wages grew 5.2 percent in  
2015—most significantly in information and financial activities. His-
torically, the lower wage scale has attracted many companies, but 
higher skilled jobs are pulling up the average wages. Wage growth in 
covered employment has increased over the last decade by 38 per-
cent. State agricultural income fell 30 percent in 2015. 

* Additional occupational wage data can be found on the 
Idaho Department of Labor website at lmi.idaho.gov. 
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Occupational Wages* Median 
Wage 

Teachers $43,380 
Social Workers $24.42 
Registered Nurses $26.98 
Dental Assistants $17.91 
Medical Secretaries $12.02 
Truck drivers $16.46 
Bookkeepers $15.31 
Cashiers $8.94 
Servers $8.65 
Food cooking machine operators $14.38 
Landscapers $12.17 
Forklift Operators $15.65 
Industrial Maintenance Mechanics $23.28 
Graders/sorters, ag products $12.72 
Ag workers, farm/ranch animals $9.08 


