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Application for Training Funds
Idaho Department of Labor Workforce Development Training Fund - Retention
Eligibility Requirements

1. Your company produces a product or service that is mainly sold (>51%) outside the region where your business is located

2. Position(s) being funded by the Workforce Development Training Fund pay a starting wage of at least $12 an hour

3. Your company provides employer assisted medical benefits

4. Your company is retraining existing staff in order to avoid layoffs
5. Urban counties (Ada, Twin Falls, Bonneville, Bannock, Kootenai & Nez Perce) are required to provide a 25% match of the total budget.  WDTF award amount + match=total budget.  The match can be trainee wages or training supplies, for example.

 If you do not meet the first four eligibility requirements above, please contact your local Idaho Department of Labor office to find out what other programs can assist your company.

I. COMPANY INFORMATION
	Legal Name as Registered with the State of Idaho:      
	Doing Business As:      

	Federal Tax ID Number:      
	Telephone:      

	Address: 

	Website: 


II. CONTACT INFORMATION
	Contact Person:      
	Title:      

	Telephone:      
	Email:      

	Address (if different from company address):     


III. COMPANY’S BACKGROUND INFORMATION
1. Describe the nature of the company’s business, including the type of products and services provided:      
2. What employee benefits do you offer?      
3. Number of existing full-time employees:      
4. When was your company founded?      
IV. BUSINESS RETENTION: 
1. What is creating the potential reduction in your workforce?      
2. How many full-time positions will be retained due to receiving training?     
3. How will the training make your company more competitive?      
4. Please provide the position title, wage, and number of openings below (please attach separate document with this information if this is not enough space)

	Position Title
	Number of Openings
	Starting Wage

	     
	     
	$     

	     
	     
	$     

	     
	     
	$     

	     
	     
	$     

	     
	     
	$     

	     
	     
	$     

	     
	     
	$     

	     
	     
	$     


V. TRAINING DESCRIPTION

1. Please describe the job specific skill training you will be providing for each position:      
2. Please describe how you will deliver the training to achieve the required skills:      
3. Will you use external or internal trainers to provide the training, please describe:      
4. Where will the training be delivered?      
5. If you are providing training out of the area, where is the training located and who is the training provider?      
6. Proposed contract start date and end date. start:           end:      
7. Urban counties (Ada, Twin Falls, Bonneville, Bannock, Kootenai & Nez Perce) are required to provide a 25% match of the WDTF award.  WDTF award amount + match=total budget.  The match can be trainee wages or training supplies, for example.
8. Please provide a detailed outline of training expenses.  Examples are given below.  Please attach separate document with this information if necessary.
a.      
EXAMPLES
Creative – $5,100

Ledet Adobe Creative Suite “Bootcamp” – $4,200
· 3 Day Training @ $1500 X 2 Trainees = $3,000

· Travel – Seattle $150 X 2 Trainees = $300

· Food/Lodging - $150 X 2 Trainees X 3 Days = $900

Adobe Certification Tests – $900

· 3 Tests @ $150 X 2 Trainees = $900

Electrical Training-Flanders Elecric-8 trainees-40 hours flat fee-Onsite =
$26,000
Employer Match = 25 Trainees X $13.50 Average Wage X 160 Training Hours = $54,000
[image: image2.emf]

