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Population

Idaho County’s population rose 4.8 percent from
15,522 in 2005 to 16,272 in 2015, while U.S. popula-
tion grew 8.9 percent and the state’s population grew
15.9 percent.

Many of the county’s youth leave the area after
high school, and are unable to return. Most newcom-
ers to the county are retires from other parts of the
Pacific Northwest and California, drawn by the scenic
beauty, outdoor recreational opportunities and rural
lifestyle.

The 2015 populations of Idaho County’s incorpo-
rated cities were 3,155 in Grangeville, 921 in Cotton-
wood, 606 in Kooskia, 418 in Riggins, 222 in Stites,
161 in Ferdinand and 93 in White Bird.
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Labor Force & Employment

Idaho County's economy remains heavily dependent
on natural resources — both forest products and agri-
culture. The U.S. Forest Service employs more than 300
people. One in eight of the county’s private sector jobs
is in logging or wood products manufacturing. Unfortu-
nately, the decline in U.S. housing starts depressed
lumber prices, forcing local mills to reduce employment.
The county lost more than 150 logging and mill jobs in
2008 and 2010. Most of those jobs have returned in
the last three years. ldaho Forest Group in Grangeville
employs more than 160 people, as many as before the
recession.

Other manufacturers continued to expand job oppor-
tunities. Among the larger employers are Advanced
Welding and Steel in Grangeville, Pacific Cabinets in
Ferdinand, and Seubert Excavators in Cottonwood.

Labor Force Oct 15 Oct 16
Civilian Labor Force 6,339 6,332
Total Empioymeiit 5,961 5,986
Unemployed 378 346
% of Lahor Force Uinemnloved 6.0 55
Siaie of idano % Unempioyed 4.0 38
U.S. % Unemployed 50 49
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Although graced by mountains, forests and rivers, the
county is just beginning to fully tap its tourism potential.
Its lodging, restaurant, and tourist shops have become
more sophisticated.

Some of the economic improvement since 2010 re-
sulted from a stabilizing lumber market and some from
higher wheat, beef, and other commaodity prices, which
allowed farmers and ranchers to increase their spend-

ing.

Labor Force 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015
Civilian Labor Force 7.135 7122 7.079 7.133 7.358 6.653 6.683 6.648 6.593 6498 6407
Unemployment 417 444 362 817 830 825 728 657 484 391
% of Labor Force Unemployed 6.7 6.2 5.1 111 12.5 123 11.0 10.0 7.5 6.1
Employment 6.658 6.678 6.717 6.591 6.541 5.823 5.858 5.820 5836 6.014 6.016
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Nonfarm Payroil Jobs for 2015

Advanced weiding & Steel
Construction Grangevilie Health & Rehabilitation
Natural Resources 9% i
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Manufacturing Saimon Rapids Lodge
8%

Government
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Seubert beeavators inc.
. St Mary's Hospital {(Cottonwood)
Other Services
1% \ Syringa General Hospital (Grangevilie)
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Transportation - -
22% U.S. Forest Service
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e 4% Bookkeepers
Professional &
Business S‘er\rices Campenters, Joumeytevel
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Economic Development Cooks, Restaurant
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The lda-Lew Economic Development Council is the
nonprofit organization that recruits new businesses,
help existing businesses expand and otherwise

Nurse Aides, Certified (CNAS)

strengthen; and dl\{erS|f|es the economic ba,se of Ida- Nurses, Regitered
ho and Lewis counties. It promotes the area’s low ,
. . . . Salespersons, Retail
costs of doing business, favorable business climate .
. . . . . . Secretaries
and quality of life. It also is working with local busi- Teachers

nesses and school districts to improve workforce train-
ing. It also hosts the annual Warbird Weekend in July,
showing off the economic assets of the Idaho County
Airport in Grangeville.

Truck Drivers, Heavy

* Additional occupational wage data can be found on the
Idaho Department of Labor website at Imi.idaho.gov.

Covered Employment & Average Annual 2005 2014
Wages Per Job for 2005, 2014 & 2015 Average Average Average Average Average Average
Employment Wages Employment Wages Employment Wages
Total Covered Wages 4,437 $26,905 4,286 $35,008 4229 $36,527
Agriculture 146 $28.019 131 $24 538 139 $27,002
Mining 81 $35,291 60 $40,172 64 $44,072
Construction 281 $24,258 334 $32,663 338 $32,737
Manufacturing 468 $40,800 329 $45,521 335 $44 116
Trade, Utilities & Transportation 902 $24 045 872 $38,386 905 $39,788
Information 35 $21,693 40 $31,054 41 $32 446
Financial Activities 142 $26,197 192 $41.600 154 $33,087
Professional and Business Services 78 $29.014 102 $39,363 101 347,318
Educational and Health Services 503 $23.379 579 $30.352 573 $31.394
Leisure and Hospitality 438 $0.806 350 511,219 331 $12184
Other Services $14,432 78 $22,.853 66 $21,017
Government 1,275 $31,985 1,219 $39.817 1.183 $43,504
Per Capita Income
Idaho County $23,240 $23,855 $25400 $26370 $25723 $25,780 $26,848 $28,534 $30,520 $31.804
State of Idaho $20.815 $31,845 $32,852 $32,854 $31,392 $32,050 $33,544 $34.846 $35641  $36,734
United States $35904 $38144 $39.821 $41.082 $39.376  $40.277  $42453 2 $44266 $44438  $46.049

mformarion provided by Bueart of Economic Ahahsis
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