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Career Cluster Inventory

The chart below shows the comparison between your preferences and the requirements of this
occupation for each of the facters for which you have responded.
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Work Importance Locator can help you learn more about your work values
and help you decide what careers to explore.

Learn more about what values are most important to you in a job. Use your
work values to explore the careers that would be most satisfying and rewarding
fo you.
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CIS Inventory and
Assessment Tools

( The Idaho Career
Information System has
a variety of career
development and
education information
that helps you make
informed career choices.
With inventories and
assessment tools, you can
start planning today.

Phone: 208.334.3705°%
Fax: 208.332.7419 « www.idahocis.org
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Assessment Tools

How can you use your assessment results in CIS?
Assessment Link helps connect your results from other assessments that you have
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