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A Message from Your Idaho Chapter President, David Washburn

IAWP provides excellent educational opportunities for IAWP members and workforce development professionals. One of these educational events will be held in Boise, Idaho on September 25 – 27, 2008. The Idaho Chapter of IAWP is proudly sponsoring the 2008 IAWP District Educational Institute. This event will provide superb educational presentations for IAWP members and workforce professionals from Idaho, Oregon, Washington, Montana and Alaska. District 14 Director, Al Snyder from Idaho, and his committees have been working tirelessly to plan the 2008 District 14 Educational Institute to provide a good variety of professional educational presentations as well as great professional networking opportunities throughout the three day conference and meeting. I encourage everyone who has an interest in workforce development to register and attend this annual professional education event.
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The International Association of Workforce Professionals consists of 55 active chapters - 41 from the United States and 14 chapters from outside the United States. These 55 chapters are divided up into 19 IAWP districts - 14 are from the United States and 5 from foreign countries. District 14 consists of IAWP chapters from Alaska, Idaho, Montana, Oregon and Washington and has about 1086 members. It is the second largest IAWP District of the 14 United States districts. The chapters in District 14 are routinely highly recognized on the IAWP International level for their outstanding IAWP activities and accomplishments. This past year there were 26 individual and group awards given on the IAWP International level to members of District 14.

The 2008 IAWP District 14 Educational Institute registration form and the agenda are published in this issue of the ITEMS and are also available on the Idaho IAWP web-page at:  
http://labor.idaho.gov/dnn/iawp/DistrictXIV/tabid/438/Default.aspx.
If you are not already registered for this worthwhile professional educational event, I encourage you to register today and take a positive step toward your personal professional development.

“It’s Your IAWP – Making a Difference, Working Together”
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A Glance at Your Presenters for the District Institute -
Bob Uhlenkott -
[image: image6.wmf] 

Bob Uhlenkott is the chief research officer for the Idaho Department of Labor and has been with the department since 2000. He manages the department’s Research and Analysis Unit. Prior to his employment with the department, he was director of the Idaho Statistical Analysis Center at the Idaho State Police, and he also worked in the Program Formulation Division of the U.S. Department of Energy, where he studied leverage points of wealth creation in the U.S. economy. Bob has a bachelor’s degree in business administration from Lewis-Clark State College and a master’s degree in economics specializing in labor economics from the University of Idaho. At the University of Idaho, his research focused on Idaho’s unemployment insurance program and measuring the solvency of the state’s unemployment insurance trust fund.

Bob will discuss the current status of the economic slowdown in Idaho and the region, the causes of the slowdown and forecast what the future might hold for Idaho’s economy. He will also discuss the industries and occupations that are emerging as the best employment opportunities for Idaho’s work force in these tougher times and throughout the next decade. 

Chris Orders
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Chris Orders is the manager of the Magic Valley, Mini-Cassia, and Blaine County Offices of Idaho Department of Labor. She began her career with this agency in Blackfoot where she worked for 19 years. Three years ago she made the move to the Magic Valley Office, which was like coming home. She was born and raised in the Burley area. 

Chris is a Certified Public Manager and a Certified Global Career Development Facilitator. Her background outside public service includes management in the hospitality industry. She enjoys working with people and businesses and providing assistance to help them reach their goals. Being involved in the community is important to her, which is evident by her involvement on various committees and groups. She does presentations on a variety of topics on a regular basis.

Chris will discuss employee retention and how it relates to workforce development. She provided this information at the Region 4 Workforce Development Summit and revised it to present to a group of workforce development folks who received credit for the presentation. Employee retention involves a number of factors.
Afternoon Presenters:

From 1:00 to 1:45, Marty Downy will be discussing "Health Humor" with us.

1:45 to 4:30 brings Dawn Craner speaking on "Communications Pitfall at Home and at Work."  
You do not want to miss these presentations that will help you in your home and work life.
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Submitted by Gordon Graff – Taken from the U.S. Department of Labor/Office of Disability Employment Policy at www.dol.gov/odep.

Gordon will be one of our morning speakers for the conference.

National Disability Employment Awareness Month

Congress designates each October as National Disability Employment Awareness Month. The theme for the 2008 celebration,
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   America’s People…
         America’s Talent…
               America’s Strength!

is depicted in this year’s poster emblazoned on an image of Mount Rushmore National Memorial. Carvings of the founding fathers emerge on a backdrop of the Declaration of Independence to convey the philosophy of the nation’s new government that every human being has inherent worth bestowed upon them by the Creator, and that equality is a fundamental right.

Strategic Connections: Recruiting Candidates with Disabilities

WANTED: Qualified, dedicated problem solvers with a demonstrated ability to adapt to different situations and circumstances.
[image: image9.wmf]Many individuals with disabilities possess precisely these attributes. Yet, as a whole, individuals with disabilities represent one of the largest untapped pools of skills and talent in the U.S. According to the U.S. Census Bureau, just over 60 percent of men ages 16 to 65 who have disabilities were working in 2000, compared to 80 percent of men in that age group without disabilities. For women in the same age group, the numbers were 51.4 and 67.3 percent, respectively.
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Individuals with disabilities have the requisite knowledge, skills and abilities to succeed in today's rapidly changing workplace. From company headquarters to the factory floor, technology continues to drastically alter the way individuals work, helping to level the playing field for individuals with disabilities and expand opportunities for employers to benefit from their capabilities.
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In the 1990s, two-thirds of America's economic growth resulted from new technologies. More than half of U.S. workers now use a computer as part of their job. Furthermore, the U.S. Department of Labor's Bureau of Labor Statistics projects that total employment will increase by 21.3 million jobs through 2012, adding 600,000 more jobs than in the previous decade. This growth is expected to be concentrated in the service sector, particularly the professional and business services, health and information technology industries. In fact, of the 20 fastest growing occupations, 15 are related to health or information technology.

Individuals with disabilities can help employers gain a strategic advantage in responding to these shifts. Now more than ever, students with disabilities pursue higher education and participate in work experience programs such as internships and mentoring. Employees with disabilities also contribute to a business's diversity and competitive edge by offering fresh perspectives and ideas on how to accomplish tasks and implement strategies. Moreover, research demonstrates that employees with disabilities consistently meet or exceed performance expectations and have a lower than average rate of turnover.

Strategies and Resources
Taking the following kinds of steps can help employers obtain these benefits and ensure that individuals with disabilities are included in their recruiting efforts:

· Including people with disabilities in diversity recruitment goals

· Creating partnerships with disability-related advocacy organizations

· Contacting career centers at colleges and universities when vacancies arise

· Posting job announcements in disability-related publications, Web sites and job fairs

· Establishing summer internship and mentoring programs targeted at youth with disabilities

Attend the District XIV conference on September 25-27 in Boise to gain additional knowledge through a presentation by Idaho’s Disability Program Navigator initiative entitled Helping People with Disabilities Find Work.

[image: image12.jpg]




[image: image13.wmf] 


IAWP District XIV

2008 Institute & Membership Meeting

September 25-27, 2008
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Registration Form 

Please register by September 15, 2008
Fees for registration must accompany this form.  Please make checks payable to IAWP.
Mail to: Nancy Upchurch, c/o IDOL Personnel Bureau, 317 W. Main Street, Boise ID 83735.
Participant Information
Name  
 Guest Name  

Address 


Day Phone  
 Evening Phone  

Emergency Contact Person  


Day Phone  
 Evening Phone  
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Thursday, September 25th, 2008

5:00 – 6:00 p.m. - District XIV Council Meeting,
6:00 - 8:00 p.m. - District Director’s Reception
Friday September 26th, 2008
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7:30 – 8:15 a.m. - Continental Breakfast
8:15 – 8:30 a.m. - Welcome and Introductions

8:30 – 9:00 a.m. - The Outlook for Unemployment Numbers in the District
9:00 – 10:00 a.m. - Helping People with Disabilities Find Work
10:15 – 11:45 a.m. - Employee Retention & Workforce Development
11: 45 – 1:00 p.m. - Lunch
1:00 – 1:45 p.m. – Health Humor

1:45 – 4:30 pm - Communication Pitfalls at Home and at Work
Saturday September 27, 2008

7:30 – 8:30 a.m. - Continental Breakfast
8:30 – 10:30 a.m. - District XIV general membership meeting

Full Registration
$60.00 =$      

Includes the Educational Program, Director’s Reception on Thursday evening, continental breakfast, lunch and snacks on Friday and, continental breakfast on Saturday.

Partial Registration
$40.00 = $      

Includes Educational Program and continental breakfast, lunch and snacks on Friday.
Room Rates & Reservations at the Owyhee Plaza Hotel 
Room rates are $85 single and $95 double.  For reservations call 1-800-233-4611 and let them know you are with IAWP to get the government rate.  
For additional information on the Institute go to http://labor.idaho.gov/dnn/iawp/DistrictXIV/tabid/438/Default.aspx 

or contact Al Snyder, District Director at aksnyder1@msn.com
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AGENDA





DISTRICT XIV EDUCATION INSTITUTE


SEPTEMBER 25-27, 2008


BOISE, IDAHO





Thursday, September 25th, 2008





5:00 – 6:00 p.m. - 	District XIV Council Meeting, Ivory Room





6:00 - 8:00 p.m. - 	District Director’s Reception, Ivory Room





Friday September 26th, 2008





7:30 – 8:15 a.m. - 	Continental Breakfast, Regency Room





8:15 – 8:30 a.m. -	Welcome and Introductions





8:30 – 9:00 a.m. - 	Bob Uhlenkott, Idaho Department of Labor, LMI


                              	“The Outlook for Unemployment Numbers in the District” 





9:00 – 10:00 a.m. - 	Gordon Graff


Idaho Department of Labor, Disability Program Navigator Lead


                                	“Helping People with Disabilities Find Work” 


                                


10:00 – 10:15 a.m. -	Break





10:15 – 11:45 a.m.  	Chris Orders, Manager, Twin Falls Local Office


                                  “Employee Retention and How It Relates to Workforce Development”





11: 45 – 1:00 p.m. - 	Lunch, Rainier Room





1:00 – 1:45 p.m. - 	Marty Downy


			“Health Humor”





1:45 – 4:30 pm -	G. Dawn Craner, Communication Dept., Boise State University


                             	“Communication Pitfalls at Home and at Work”





3:00 PM		Break





4:30 p.m. - 		Wrap Up





Saturday September 27, 2008  





7:30 – 8:30 a.m. – Continental Breakfast, Gallery Room





8:30 – 10:30 a.m. – District XIV general membership meeting, Gallery Room





Idaho IAWP 


Executive Board





STATE OFFICERS:


PRESIDENT: David Washburn


VICE PRESIDENT: Rita Hale


IMMEDIATE PAST PRESIDENT: 


Linda Castaenda 


SECRETARY/TREASURER: Chris Orders 





SUBCHAPTER PRESIDENTS &  OFFICERS:


PANHANDLE: President - (Vacant)


SEAPORT: President - (Vacant)


TREASURE VALLEY: President – Rita Hale 


LES BOIS: President – Pamela Price


SAWTOOTH & SAGE: President – Jan Roeser 


RUSSETT REALM: President – Julie Buttars 





COMMITTEE CHAIRS:


AWARDS: Pamela Price


EDUCATION: Pam Pearson


LEGISLATIVE: Gordon Graff


MEMBERSHIP: Rita Hale


SPECIALIZED CUSTOMERS: Pam Heward


VETERANS: Johnny Moreno 


INTERNATIONAL DEVELOPMENT: 


Oscar Escobedo


NEWSLETTER EDITOR: Chris Orders


PROFESSIONAL PRACTICES: Al Snyder


RETIREE: Charlie Schwartz


WEB SITE: Nancy Upchurch


WPDP COORDINATOR: (Vacant) 


AUDIT: Lori McCrae


IDOL LIAISON: Rogelio Valdez


ADVISORY BOARD: (Vacant)
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Agenda








Articles for publication in the next issue are due by October 8, 2008





Please send to 


� HYPERLINK "mailto:chris.orders@labor.idaho.gov" ��chris.orders@labor.idaho.gov� 





ITEMS Editor – Chris Orders
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Owyhee Plaza Hotel


1109 Main Street, Boise, ID, 83702�(208) 343-4611 or 800-233-4611
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