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From the Desk of Roger Madsen

 

I want to thank all IAWP members for your support and for your great work. We have finally had some good news financially after months of difficult news. The legislative budget committee voted unanimously to support a $2.5 million Reed Act request. I know you are aware of this, but I can't overemphasize how important their support is for our future. Their vote was an endorsement of the great work by all of you all across the state. They count on us to help over 50,000 businesses and 1.5 million Idahoans. They know we are there helping when times are good and not so good. So please know of my gratitude to and for each of you.
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A Word from Our President
Linda Castaneda, Idaho Chapter
Good day to each and every IAWP member and retiree. We had a very productive Winter Board Meeting on February 29, 2008, in Boise. We had the privilege of having Roger Madsen, John McAllister, Roy Valdez, and Jay Engstrom stop in to talk to the board. They discussed where the Department was going and how we were going to get through the difficult times. We want to thank each of them for their time and let them know it was enjoyed very much by everyone in attendance. Thanks again, executive staff for all your continued support. Roger mentioned what an outstanding job Chris Orders was doing on the ITEMS, and he said again it was the best one he had ever seen. Way to go Chris!!!!!!!!!!!!
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Our very own David Washburn is running for secretary-treasurer at the International level. David is well respected by all members of IAWP from the new members up to the International President of IAWP. I would like to personally endorse David Washburn for the position of International Secretary-Treasurer. He is very competent to hold this position on the International level. David, or as we call him - Mr. IAWP, has dedicated his life to IAWP. He spends many hours each week planning IAWP activities, writing nominations and serving on boards, plus keeping everyone else in line. He is currently the President Elect for the Idaho Chapter of IAWP and will take over the reins in April at the board meeting on Saturday, April 26, 2008. David has the energy and the dedication to hold this position and do it very well. Please support one of our very own by voting for David Washburn as the International secretary/treasurer. I would like to encourage each and every member of District 14 to get out and vote. Vote for whom you choose - the main thing is to vote. Every vote counts! One vote could make the difference between being elected or not in this race, especially since it is contested. If each one of us can encourage each and every member of District 14 to vote, we will have a strong vote.  
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If you are going to do a nomination next year, I want to encourage you to start early in writing and gathering your documentation. I learned a good lesson at the winter board meeting trying to finish up the last two nominations that I had written. It caused everyone to work extra hard.    Everyone, me included, saw first-hand the work it takes to put a nomination together with all the documentation and ready to mail by the deadline. I want to say thanks to everyone at the winter board meeting who stayed so we could get the awards in the mail on Friday night.
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IAWP provides members with numerous training opportunities through subchapter, chapter, district, and International workshops and conferences. It also maintains a rigorous study and testing program, the Workforce Professional Development Program, to measure the knowledge of workforce professionals.
Iawp believes we need to be lifelong learners. That is why IAWP is committed to helping its members achieve professional development goals, and it is the reason the Certified Workforce Specialist Program (CWS) was developed. 

There are four requirements:

· Education plus Experience

· Professional Membership 

· Previous two consecutive years

· IAWP Workforce Professional Development Program

· Pass all four WDPD competencies

· Professional references

If you did not receive a brochure in the mail, please go to the IAWP website to obtain more information.
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www.iawponline.org
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Veteran’s Corner

by Cheryl Rose, IAWP Veteran Chairperson
Do you have questions regarding the rules that employers must follow when workers return from military duty? Do you get questions from employers about the issue? If so, the following article from All Business.com is a great source of information for you: 

Firms Must Accommodate Workers Who Return From Military Service - San Francisco Chronicle - Employees who are members of the military reserves may be called into active duty, should the need arise. Nearly all employers are bound by the Uniformed Services Employment and Re-employment Rights Act of 1994 to provide re-employment, as well as additional benefits to employees who perform military service as a member of the Army, Navy, Marine Corps, Air Force, Coast Guard, National Guard and Public Health Service commissioned corps, including their reserve components. 

Other details outlined in the act include health benefits plus continuation of seniority and benefits such as pensions, which are treated as if there was no break in the continuity of the employment. You are not required to pay an employee while he or she is serving in the military, but such full-time employees who are in the military are entitled to 15 days of military leave annually, with pay, to perform active duty, training or other responsibilities. More information on the act can be found at the Web site of the U.S. Office of Special Counsel, www.osc.gov/userra.htm. 

It is also to your advantage to create a written policy regarding military leave. This can be either a few pages or a detailed handbook. In either case, such a written policy should outline the rights of the employee and the commitment of your business. Such a written policy not only apprises employees of how military leave will be handled, but also serves as a reminder to department heads and to your personnel director or administrator. 

During a time of military leave you will want to inform co-workers and show support for the individual, particularly in times of war. 

Surveys of companies with employees leaving for military service in recent years have shown that, while not required, a significant number of companies have provided employees serving in the military with the difference between their employee pay and their military pay. Additionally, some large corporations are picking up the tab on their medical benefits as well rather than having them pay through COBRA. 

Of course, smaller businesses are typically not in the financial position to provide such pay and benefits. However, setting up some kind of monetary compensation for the employee and/or his or her family can be a strong show of support and boost morale within your business. For the employee who is stationed overseas, you might consider encouraging your staff to send cards letters, or gift items, particularly during the holiday season. 

From a practical perspective, job-related tasks should be handled by other employees or temporary help if necessary. Not unlike with an employee on disability, pregnancy or family leave, the responsibilities of the job need to be dealt with while the person is away from the office with the understanding that he or she will return to the position after the tour of duty. 

Qualifying for re-employment 

There are five categories that must be met by the employee to have re-employment rights after military service. Employees:

-- Must have held a civilian job.
-- Must have informed their employer that they were leaving the job to serve in the uniformed services. 
-- Must not serve for more than five years. 
-- Must have left the service under "honorable conditions." 
-- Must report back in a timely manner for re-employment.
Service credit 
In determining eligibility for leave under the Family and Medical Leave Act, a company must give employees re-employed under provisions of the Uniformed Services Employment and Reemployment Rights Act credit for any months they would have been employed if not for the military service. Each month in the military counts as a month actively employed by the employer. Upon re-employment, the person must have worked for the employer for more than the required 12 months (nine months actually employed plus nine months while serving in the military service) for purposes of FMLA eligibility. 
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IAWP Awards: In a nutshell…

by Liz Ruiz

Citation Award
To individuals and groups for outstanding service to IAWP or workforce development programs
· Must be:

· From private sector OR

· From non-governmental nonprofit organization AND:

· Not employed by a workforce development entity

· Five criteria areas:
· Promoting legislation
· Specialized customer services
· Health and working conditions
· [image: image10.wmf]Professional advancement
· Community awareness

· Membership:
· Nominee does not have to be an IAWP member
· Nominator must be an IAWP member in 2006 and 2007
Specialized Customer Services Award

Outstanding program of awareness to further special groups by an individual and a group

· Examples: voc rehab, welfare-to-work, people with disabilities, youth

· Five criteria areas:
· Specialized customer services awareness
· Resource promotion
· Employment opportunities
· Partnering
· Customer services

· Membership:
· Nominee does not have to be an IAWP member

· Nominator must be an IAWP member in 2006 and 2007
Services to Veterans Award

To individuals and groups who have done the most to assist and promote veterans in the workplace

· Five criteria areas:
· Specialized needs awareness
· Resource promotion
· Employment opportunity
· Customer services/outreach
· Partnering

· Membership:
· Individual nominees must be a veteran

· Nominee does not have to be an IAWP member

· Nominator must be an IAWP member in 2006 and 2007
Award of Merit

To an individual and group for outstanding service beyond normal expectations that benefit IAWP and the workforce development field.

· Two criteria areas:
· Advancing IAWP’s objectives
· Promoting Workforce Development Programs or Initiatives
· Increases awareness, knowledge, skills and/or performance of workforce development professional
· Furthered understanding or practice of workforce development programs or initiatives

· Membership:
· Individual nominees must be IAWP members in 2006 and 2007

· [image: image11.wmf]Group nominees must be two-thirds (66%) IAWP members in 2006 and 2007
Administrator of the Year

To an individual for outstanding public service in the support of workforce development. 
Nominee must currently serve as a state administrator, director, secretary, or other title in the role of administrator for their workforce development entity.

· Four criteria areas:
· Workforce development promotion
· Legislation
· Leadership
· IAWP support

· Membership:
· Nominee does not have to be an IAWP member
· Nominator must be an IAWP member in 2006 and 2007
Retiree of the Year

To a retired individual for outstanding commitment to IAWP’s objectives. The individual must have, at some point in time, retired from their employment position, even if they have gone back to work.

· Eight criteria areas:
· Advancing IAWP’s objectives
· Education
· Membership
· Legislative
· Communication
· Non-dues income
· Mentoring
· Community

· Membership:
· The nominee’s membership class can be retired, full, or life

· The nominee must be an IAWP member in 2006 and 2007.

International Development (Individual or Group)

To an individual or group for outstanding achievement in International development.

· Five criteria areas:
· Advancing IAWP’s objectives
· Education
· Non-US Chapter Membership
· International IAWP awareness
· Continuity of relationship/activity
· Membership:
· Individual nominees must be IAWP members in 2006 and 2007

· Group nominees must be two-thirds (66%) IAWP members in 2006 and 2007
International Development (Chapter)

To recognize IAWP chapters for outstanding activities in International development.

· Five criteria areas:
· Advancing IAWP’s objectives
· Education
· Non-US Chapter Membership
· International IAWP awareness
· Continuity of relationship/activity

Unemployment Insurance  Award (member or nonmember– individual and group)

To recognize an outstanding, innovative unemployment (UI) program that features creativity, improved  operational efficiency and improved customer service. The program can be in any area of UI including, but not limited to, claims, tax, benefits, audit, quality control, etc.

· Three Criteria areas (One or more of the following achievements is required for the Unemployment Insurance Award.):
· Creativity/Innovation
· Improved Operational Efficiency
· Improved Customer Service
Think about 2008 award nominations: Now is when you need to start thinking about who should be nominated for a 2008 award. Keep a list of possible nominees and people who can help you get documentation or write letters on the nominee’s behalf. Don’t wait until the last minute to start collecting documentation.

For further information e-mail Liz Ruiz at Liz.Ruiz@labor.idaho.gov 
or Pam Price at Pam.Price@labor.idaho.gov 

My Trip to Washington DC

by Jan Roeser

It is a happening place and never really meets expectations—it roars right on past’em!  Washington DC is one of the most amazing spots in our country offering the past and the present all working in unison and competing for visitors’ attention.  
I was fortunate to be able to attend a US Census Bureau conference in DC which allowed me a few un-allotted hours to nose around Capital Hill. No pun intended - although there are a lot of lobbyists in DC. After my meandering, I heard on the news I had been in the middle of an ‘orange alert’. Too bad I didn’t realize it at the time—I could have had a bit of an adrenaline surge. There was heightened security due to a small plane mistakenly entering the capital’s airspace. What a faux pax, even I would know better than that! The joggers, the politicians, the anxious grad students, the professional staffers appeared none too concerned. Myriad activities were ‘happening’ around the security police, almost as if they were statues. The DC’ers are likely used to seeing security police on every corner of LaFayette Park and traffic stopped by lots of flashing police cars on Pennsylvania Avenue--unlike this farm girl from Idaho. I walked around staring up at buildings and monuments feeling lucky that I had watched National Treasure with Nicholas Cage not too long ago, as it helped reacquaint me with our national capital. I almost felt on familiar territory!  

The Metro on the other hand was like a puzzle I had to decode…do the colored routes have a name based on destination and what column do I choose when purchasing a ticket from the automated machine. Luckily, another visitor walked by and provided me with a day pass they no longer needed. It is an amazingly fast rail system that was noisy at some points and other times seemed to glide on air. It was reassuring to see people of every age, race and gender, with most traveling solo. The underground waiting stations were very well lit and maintained, the cost was inconsequential, and the timeliness was awesome. It is understandable why ridership is so high in DC.   

The last thing I want to comment on is the cherry blossoms. The cherry trees were a gift from the Japanese government who gave Washington DC in excess of 3,000 trees in 1912. The big news on my second day was the highly anticipated press release from the National Park System announcing their estimate of the peak of blooms on the cherry blossom trees. If I recall, it was a few weeks after my departure—go figure. The Cherry Blossom Festival is scheduled for March 29th-April 13th this year. -
Next month I will share some of the US Census website with you.  Numbers are fun!





My name is David Washburn. I am honored to be running for the office of International IAWP Secretary/Treasurer this year and ask for your support. I am very excited about the opportunity to serve our great organization in the capacity of Secretary/Treasurer if elected and I am asking for your vote and support.
I have been a member of our great organization for over 22 years. I have served on the IAWP/IAPES International Board on three occasions as Chapter Development Committee Chairperson during 2 terms, District XIV Director and International Development Committee Chairperson. I also served on the 2007 IAWP Local Arrangements Committee as the International Delegate Activities Coordinator for the Boise, Idaho Educational Conference. I served in various leadership capacities on the Idaho IAWP Chapter Board as a Chapter Officer or Chapter Committee Chairperson during every year since 1990 except 1995. I have attended 16 IAPES/IAWP International Educational Conferences in the past 18 years.  
As one of the lead people, I worked very closely with Idaho IAWP Chapter, International IAWP, Idaho Department of Commerce and Labor and Boise Convention and Visitors Bureau leadership in planning and promoting the successful bid for the 2007 IAWP International Educational Conference held in Boise, Idaho. I demonstrated my high level of communication, organization and coordination skills in this successful endeavor.
From 1996 to 2002 I served as the Idaho Chapter Secretary/Treasurer and was the official chapter agent responsible for budgeting, financial management and record keeping. I was also the custodian of the Idaho Chapter corporate records and preformed the banking and other financial duties.
While serving as the Idaho Chapter Secretary/Treasurer, the Idaho Chapter financial records were audited each year as prescribed by the chapter bylaws. The audit results revealed no concerns or problems with my financial records and processes for the chapter during any of the years between 1996 and 2002.
As the Idaho Chapter Membership Committee Chairperson (1990/1991, 2002/2003 & 2006-2008), I managed and maintained the Idaho Chapter Membership data base and processed membership transmittals to the IAWP International Executive Office. 
I retired from the Idaho Department of Labor in December 2006 after 29 years of dedicated experience as a UI Claims Investigator/QC Auditor, Local Office Manager and a Job Service Consultant. My experience and leadership background meets or exceeds all of the qualifications for the position of IAWP Secretary/Treasurer.  I am very capable of providing excellent leadership for our great organization.

I feel that complete and open communication between the members of IAWP and its leaders is critical to our organization’s future success. I will work hard to increase open communication amongst the IAWP Board members and between the IAWP general membership and the IAWP leadership. It is each IAWP member’s ideas, in a combined effort that will lead to the continued future success of IAWP. If elected as IAWP Secretary/Treasure I will strive tirelessly to facilitate increased communications and sharing ideas. I believe I will make a very positive contribution to our association if elected and look forward to the opportunity to serve as IAWP Secretary/Treasurer.  

I am seeking your support and your vote for my candidacy for IAWP Secretary/Treasurer.

Thank you for your support.

Sincerely,

David L. Washburn


Report by Pam Heward – Specialized Customers’ Committee Chair
Idaho Assistive Technology Project Opens New Opportunities for Persons with Disabilities – 
Web Site www.idaho.at4all.com. This is where individuals with disabilities can obtain information on obtaining items they may need like wheelchairs, walkers, communication aids, etc………..  Individuals may also donate items thy no longer need that can be re used for other individuals needing the items through the Assistive Reutilization Project.  Some items are available through the site for free, some are for loan some for purchase.  This is through the Independent living Centers in the state LINC, LIFE Inc., & DAC with the Idaho Assistive Technology Project in Moscow. Individuals wanting to donate Items can contact their local independent living centers. 


Mark Your Calendars for Spring –

It's time to wake up and spring back into action. The world is coming to life again and now is the time to spring into action. What do you think of when you hear the word 'SPRING' ?

Rainbows of Flowers
Warmer Weather
Spring Break 
Lush Green Grass 
Hummingbirds in flight
Sunbeams of Light 
Flowers in Bloom
Time to Spring Clean 
Scents of different Flowers 
Chirping Birds
Buzzing Bees 
April Showers bring May Flowers
The Smell of Fresh Cut Grass
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Mark Your Calendars!!





Please mark your calendars and obtain permission from your supervisors to attend our Spring IAWP Educational Conference in Boise. It will be held April 24, and 25th with the President’s reception kicking off the conference on Thursday night. The theme will be Cinco de Mayo, so put on your sombreros and come join us for chips and salsa and all the fun. More information on this conference will follow shortly with e-mails to each sub-chapter president, retiree and membership chair who will distribute it to their


respective chapters, and retirees.





Idaho IAWP Executive Board





STATE OFFICERS:


PRESIDENT: Linda Castaneda 


VICE PRESIDENT: David Washburn 


IMMEDIATE PAST PRESIDENT: Al Snyder 


SECRETARY/TREASURER: Lu Lineberry 





SUBCHAPTER PRESIDENTS & OFFICERS:


PANHANDLE: President - (Vacant)


SEAPORT: President - (Vacant)


TREASURE VALLEY: President – Rita Hale 


LES BOIS: President - David Hunter 


SAWTOOTH & SAGE: President – Jan Roeser 


RUSSETT REALM: President - Sue Polk 





COMMITTEE CHAIRS:


AWARDS: Liz Ruiz


EDUCATION: Pam Pearson


LEGISLATIVE: Gordon Graff


MEMBERSHIP: David Washburn


SPECIALIZED CUSTOMERS: Pam Heward


VETERANS: Cheryl Rose 


INTERNATIONAL DEVELOPMENT: Gemma Meyers


NEWSLETTER EDITOR: Chris Orders


PROFESSIONAL PRACTICES: Al Snyder


RETIREE: Charlie Schwartz


WEB SITE: Nancy Upchurch


WPDP COORDINATOR: (Vacant) 


AUDIT: Lori McCrae


IDOL LIAISON: Rogelio Valdez


ADVISORY BOARD: (Vacant)
































The true measure of a man is how he treats someone who can do him absolutely no good. - Samuel Johnson











Welcome New


IAWP Member!





Cammie McBride – 


Personnel Bureau - Boise





Congratulations!





David Washburn


2007 – 2008 


Idaho IAWP Chapter


President Elect


Membership Committee Chairperson





The Nation’s Capital





Statue of General Sherman





Washington Monument





The Lowdown on Leap Year


by Jessica Damiano - Newsday





So you’ll never have to grab a pencil and paper to calculate when leap year will fall, here’s the formula: If you can evenly divide the year by four, it’s a leap year. (Century years have to be divisible by 400; but that won’t apply again in our lifetime, so it’s moot.)  


The real reason we have leap years is because the earth’s rotation doesn’t keep up with our calendar. We lose a quarter of a day every year, so we add an extra day every four years to make up for it. Otherwise, eventually, summer would fall in winter. Then we’d all be worried about global warming when, in fact, things would be right on target.





Back in the day, leap year, or Sadie Hawkins Day, was the only acceptable day for a woman to ask a man out on a date or to propose marriage. 





Please submit your article(s) for publication in the next issue of ITEMS by 


April 11, 2008





Please send to 


� HYPERLINK "mailto:chris.orders@labor.idaho.gov" ��chris.orders@labor.idaho.gov� 





ITEMS Editor – Chris Orders
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