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A Word from Our President
Linda Castaneda, Idaho Chapter
It is with mixed emotions that I write this last letter as your President. On April 25, 2008, my two years as Idaho IAWP Chapter President will come to an end. I will have completed my appointment (the 1st) year and elected office duties as Chapter President this past year. I have learned a great deal as President of this great organization and will use that knowledge as I move forward into the duties of Past President. I have made several great life-long friendships that are very dear to me - they are priceless. 
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It was not easy taking over as Chapter President when our chapter was scheduled to host the International Educational Conference in Boise. I certainly have the board to thank, and they know, as well as I do, that it was a great and wonderful team effort. I want to thank Nancy Upchurch, who was the “Wind beneath our Wings!” She truly led us places we could never have gone.  Also, Michael Faircloth, Lu Lineberry, Liz Ruiz, Sue Polk, Al & Kathy Snyder, Charlie Swartz, Jan Roeser, Chris Orders, David Washburn, Rita Hale, David Hunter, Carol Reser, Kelly Curry, Carrie Holman-Crout, Pam Price, Joyce Shelton, Jeffery Tesch and Eric Gochnour. The IT support, the executive staff, IAWP liaison, Roy Valdez, our friends from District IIV, Washington, Oregon, and Montana who pitched right in when something needed to be done. And last, but not least, our spouses who put up with us being gone several days and spending numerous hours on IAWP activities and projects preparing for the conference. I send a big thank you to everyone who helped even in just a small way. Please forgive me if I forgot to mention anyone. 
I turn the reins over to the President Elect, David Washburn, with the upmost confidence. David Washburn has forgotten more about IAWP than most people ever learn. I want to wish him the best of luck and great things along with his new, great board!  Thanks to each and every one of you.
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Did You Know….
 (The following is an excerpt from “A History of the Idaho Chapter – Chris Orders)

The first real statewide IAPES chapter meeting followed a mangers’ meeting in Boise and was held June 20, 1946 at 7:00 PM in the Crystall Ballroom of the Hotel Boise. The principal speaker was the Governor of the State of Idaho, The Honorable Arnold Williams. Action amendments to the state constitution, proposed by offices of the International Association, were postponed to listen to the reports of A.J. Tillman and Ronald S. Cutler, delegates at the Minneapolis Convention. The corresponding secretary completed the approval of the amendments by mail. The banquet was a success and cost two whole dollars per person, plus tips and spirits. 
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Dr. Vincent Muli Kituku to Speak at IAWP Educational Conference
April 25, 2008
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Dr. Kituku provides businesses with 'spears' to inspire leaders, motivate employees, and increase profits within a short time.

Dr. Vincent Muli Kituku works with organizations and individuals to increase productivity and achieve optimum potential. He has risen to prominence by delivering authentic, informative and high-energy messages that help people "spear social buffaloes" and live up to their greatness. Dr. Kituku, a native of Kenya, Africa, draws on his rich cultural heritage and his in-depth experience in corporate America to help others apply the strategies of personal and professional success to their lives. Vincent offers individuals and organizations the "spears" they need to overcome and thrive beyond their buffaloes. The impact of Dr. Kituku's memorable speeches and workshops has propelled him into a league of his own. He has given presentations to Fortune 500 Companies, Workforce Development Agencies, as well as the National Association of Rural Mental Health, the National Citizen Police Academy, the National Trainers Association, Mountain Home Air Force, and the U.S. Forest Service. Vincent has helped football teams win Conference Championship and Bowl Games. His expertise is called upon annually by many groups to establish creative training techniques for trainers and educators to use in businesses and youth development programs. Dr. Kituku is a widely read influential writer in business, inspiration and education. Using his exuberant, concise and riveting style, Vincent has created books and articles of substance that are eminently readable with authentic clarity and relevancy. He has worked extensively with both government and private sectors. A former training specialist for Idaho Power Company and an active adjunct professor of Boise State University, Dr. Kituku also conducts professional and scholarly workshops at the University of Montana, George Fox University and the College of Southern Idaho. "What we do for ourselves can get us by. What we do for others is what gets us ahead; whether in our profession, spiritual pursuits or relationships." 
Dr. Vincent Muli Kituku 
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"The Indispensable Tiger."  Jayme Prisbell (A lesson in Leadership)
[image: image17.wmf]
A powerful old tiger, the leader of the pack, was preparing to go on a hunt. Gathering the other tigers about him, he said, "We must go out in the plains and hunt for the winter is coming. You young fellows come with me; perhaps you will learn a thing or two." The young tigers were pleased to hear this for the old fellow had hitherto shown no interest in tiger development. He usually left them behind when he went hunting, and they were tired of doing nothing but keeping order among the cubs and performing other routine tasks.

The first day out, the old tiger spotted a herd of elephants. "Here's your chance, Bernard," he said to one of the younger tigers. "Look at it as a challenge." But Bernard had no idea how to go about hunting. With a roar he rushed at the elephants who just ran off in all directions. "It looks as though I'll have to do the job myself," said the leader philosophically. And so he did.

The next day, the tigers came upon a herd of water buffalo. "Suppose you take over now, Jerome," said the old tiger. Jerome, reluctant to ask silly questions but determined to do his best, crept up on the grazing buffalo. He leaped straight at the largest of them, but the big buffalo tossed him to the ground. Jerome was lucky to escape in one piece. Mortified, he crept back to the group. "No, no, no, NO!" said the old tiger.  "What's happening around here? Where is the performance I'm looking for?" "But you never taught us how to do it!" cried one of the young tigers. The old tiger was in no mood to listen. "The rest of you stay where you are," he growled, "and I will do the job myself." And so he did.

"I can see," said the old tiger as the others gathered admiringly about him, "that none of you is yet ready to take my place." He sighed, "Much as I hate to say it, I seem to be indispensable."

Time brought little change. The old tiger sometimes took the younger ones along with him on hunts, and occasionally he let one of them try to make a kill. But having received no instruction, they were unequal to the task. And the old tiger still made no effort to teach the others his tricks! He had forgotten that he himself was a product of tiger-to-tiger coaching.

One day, when he had grown quite old, the tiger met a friend, a wise lion he had known for years. Before long, the tiger was launched on his favorite topic of conversation: the lack of initiative in the younger generation. "Would you believe it?" he asked the lion. "Here I am getting a bit long in the tooth, and I still have to do all the hunting for my pack. There seems to be no one of my stripe around." "That's odd," said the lion. "I find the younger lions in my pride take well to instruction. Some of them are carrying a good bit of responsibility.  In fact," he continued, "I'm thinking about retiring completely next year and letting the younger fellows take over."

"I envy you," said the tiger. "I'd take things easier and relax myself, if only I had a little leadership material around me!" The old tiger sighed and shook his head. "You can't imagine," he said, "what a burden it is to be indispensable!!"
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Coping with Change: Develop Your Personal Strategy
By Steve Singleton (Adapted for ITEMS.)
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Steve Singleton
Level: Platinum

BA in Bible, MA in Religion, and additional graduate studies in exegesis, Greek, Hebrew, Theological German, church history, and theology. 25 years of teaching on ...

Why do we resist change?
As the saying goes, the only people who like change are busy cashiers and wet babies. We find change disorienting, creating within us an anxiety similar to culture shock, the unease visitors to an alien land feel because of the absence of the familiar cues they took for granted back home. With an established routine, we don't have to think! And thinking is hard work.
How do we resist change?
We tend to respond to change the same way we respond to anything we perceive as a threat: by flight or fight. Our first reaction is flight--we try to avoid change if we can. We do what futurist Faith Popcorn calls "cocooning": we seal ourselves off from those around us and try to ignore what is happening. This can happen in the workplace just by being passive. We don't volunteer for teams or committees; we don't make suggestions, ask questions, or offer constructive criticism. But the changes ahead are inescapable. Those who "cocoon" themselves will be left behind.
Even worse is to fight, to actively resist change. Resistance tactics might include negativity, destructive criticism, and even sabotage. If this seldom happens at your company, you are fortunate.
Take a different approach to change
Rejecting both alternatives of flight or fight, we seek a better option--one that neither avoids change nor resists it, but harnesses and guides it.

Change can be the means to your goals, not a barrier to them. Both fight and flight are reactions to perceiving change as a threat. But if we can change our perceptions, we can avoid those reactions. An old proverb goes, "Every change brings an opportunity." In other words, we must learn to see change as a means of achieving our goals, not a barrier preventing us from reaching them.

Another way of expressing the same thought is: A change in my external circumstances provides me with an opportunity to grow as a human being. The greater the change - the greater and faster I can grow. If we can perceive change along these lines, we will find it exciting and energizing, rather than depressing and debilitating.

Yet this restructuring of our perspective on change can take some time. In fact, coping with change follows the same steps as the grieving process. The steps are shock and denial that the old routine must be left behind, then anger that change is inevitable, then despair and a longing for the old ways, eventually replaced by acceptance of the new and a brighter view of the future. Everyone works through this process; for some, the transition is lightning fast, for others painfully slow.
Realize your capacity to adapt.
Human beings are created remarkably flexible, capable of adapting to a wide variety of environments and situations. Realizing this can help you to embrace and guide change rather than resisting or avoiding it.
How can we cope with change?
1. Get the big picture. – Sometimes, not only do we miss the forest because of the trees, but we don't even see the tree because we're focused on the wood. Attaining a larger perspective can help all of us to cope with change, not just the conceptualists. 

Getting comprehension of the big picture will help us to understand where each of us fits.

2. Do some anchoring. – When everything around you is in a state of flux, it sure helps to find something stable that isn't going to change, no matter what. Your company's values (whether articulated or not) can provide that kind of stability for you. Plus, each of us has personal values that perhaps are even more significant and permanent. Such immovables can serve as anchors to help us ride out the storm.

3. Keep your expectations realistic. – A big part of taking control of the change you experience is to set your expectations. You can still maintain an optimistic outlook, but aim for what is realistically attainable. That way, the negatives that come along won't be so overwhelming, and the positives will be an adrenaline rush. Here are some examples:

· There will be some bumps along the road. We shouldn't expect all of the changes ahead to be painless, demanding only minimal sacrifice, cost, or effort. In fact, we should expect some dead ends, some breakdowns in communications, and some misunderstandings, despite our best efforts to avoid them. We may not be able to anticipate all of the problems ahead, but we can map out in general terms how we will deal with them. 

· Not everyone will change at the same rate. The learning rates of any group of employees will distribute themselves along a bell curve. A few will adapt rapidly, most will take more time, and a few will adjust gradually. Also, many younger employees may find change, especially technological innovations, easier. The reason may be, as one observer explains, "Older people's hard disks are fuller." On the other hand, you may find some younger ones surprisingly reluctant to take on a new challenge. 

· The results of change may come more slowly than we would want. As participants in an "instant society," conditioned by the media to expect complex problems to reach resolution in a 60-minute time frame, we may find the positive results of change slow to arrive from the distant horizon. If we are aware of this, we won't be so disappointed if tomorrow's results seem so similar to today's. 

4. Develop your own personal change tactics. Get plenty of exercise, plenty of rest, and watch your diet. Even if you take all the right steps and follow the best advice, undergoing change creates stress in your life, and stress takes energy. Aware of this, you can compensate by taking special care of your body. 

Invest time and energy in training. Sharpen your skills so that you can

meet the challenges ahead with confidence. Get help when you need it. If you are confused or overwhelmed with the changes swirling around you, ask for help. Your supervisor, manager, or coworkers may be able to assist you in adjusting to the changes taking place. Your human resources department and any company-provided counseling services are other resources available to you.

Make sure the change does not compromise either your company values or your personal ones. If you are not careful, the technological advances jostling each other for your attention and adoption will tend to isolate you from personal contact with your coworkers and customers. E-mail, teleconference, voice-mail, and Intranet can make us more in touch with each other, or they can keep us antiseptically detached, removed from awareness that the digital signals we are sending reach and influence another flesh-and-blood human being.

Aware of this tendency, we must actively counteract the drift in this direction by taking an interest in people and opening up ourselves to them in return. We have to remember to invest in people--all of those around us--not just in technology.
The "new normalcy"
Ultimately, we may discover that the current state of flux is permanent. After the events of September 11, Vice President Richard Cheney said we should accept the many resultant changes in daily life as permanent rather than temporary. "Think of them," he recommended, "as the 'new normalcy.'"

You should take the same approach to the changes happening at your workplace. These are not temporary adjustments until things get "back to normal." They are probably the "new normalcy" of your life as a company. The sooner you can accept that these changes are permanent, the better you can cope with them all--and enjoy their positive results.
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IAWP Spring Educational Conference

Courtyard by Marriott

Boise, Idaho

April 24, 25, and 26th, 2008

Thursday Night, April 24th
PRESIDENT’S Reception (Theme - Cinco de Mayo)

Early-Registration: 6:00 p.m.

Enjoy great refreshments and entertainment while networking and socializing with fellow IAWP members and visitors. Have some FUN and come dressed in your favorite Cinco de Mayo attire! 

Friday, April 25, 2008

7:30 a.m. – Registration-Refreshments-Networking
8:00 a.m. – Color Guard/Pledge of Allegiance

                    Welcome 

Linda Castaneda, President, Idaho State Chapter of IAWP 
Roy (Rogelio) Valdez, IAWP Liaison & Deputy

Director Roger Madsen, Idaho Department of Labor
Craig Keyston, IAWP District XIV Director
8:45 a.m.
Presentation/Workshop-Customer Service Skills by Chris Orders 

11:45 a.m.
Working Lunch – 
Educational Needs and the Community College System  

 

Dr. Jerry Beck, President, College of Southern Idaho 



Dr. Dennis Griffin, President, College of Western Idaho
1:00 p.m.   Dr. Vincent Kituku-Motivating Presentation    

3:00 p.m.   IAWP General Membership Meeting
International Development Update – David Washburn, International Committee Chair

4:30 p.m.   Discussion/Dismissal

6:00-10:00
Awards Banquet
Saturday, April 26, 2008
8:00 a.m.
Board Meeting (to be announced by new president)                  


My name is David Washburn. I am honored to be running for the office of International IAWP Secretary/Treasurer this year and ask for your support. I am very excited about the opportunity to serve our great organization in the capacity of Secretary/Treasurer if elected and I am asking for your vote and support.
I have been a member of our great organization for over 22 years. I have served on the IAWP/IAPES International Board on three occasions as Chapter Development Committee Chairperson during 2 terms, District XIV Director and International Development Committee Chairperson. I also served on the 2007 IAWP Local Arrangements Committee as the International Delegate Activities Coordinator for the Boise, Idaho Educational Conference. I served in various leadership capacities on the Idaho IAWP Chapter Board as a Chapter Officer or Chapter Committee Chairperson during every year since 1990 except 1995. I have attended 16 IAPES/IAWP International Educational Conferences in the past 18 years.  
As one of the lead people, I worked very closely with Idaho IAWP Chapter, International IAWP, Idaho Department of Commerce and Labor and Boise Convention and Visitors Bureau leadership in planning and promoting the successful bid for the 2007 IAWP International Educational Conference held in Boise, Idaho. I demonstrated my high level of communication, organization and coordination skills in this successful endeavor.
From 1996 to 2002 I served as the Idaho Chapter Secretary/Treasurer and was the official chapter agent responsible for budgeting, financial management and record keeping. I was also the custodian of the Idaho Chapter corporate records and preformed the banking and other financial duties.
While serving as the Idaho Chapter Secretary/Treasurer, the Idaho Chapter financial records were audited each year as prescribed by the chapter bylaws. The audit results revealed no concerns or problems with my financial records and processes for the chapter during any of the years between 1996 and 2002.
As the Idaho Chapter Membership Committee Chairperson (1990/1991, 2002/2003 & 2006-2008), I managed and maintained the Idaho Chapter Membership data base and processed membership transmittals to the IAWP International Executive Office. 
I retired from the Idaho Department of Labor in December 2006 after 29 years of dedicated experience as a UI Claims Investigator/QC Auditor, Local Office Manager and a Job Service Consultant. My experience and leadership background meets or exceeds all of the qualifications for the position of IAWP Secretary/Treasurer.  I am very capable of providing excellent leadership for our great organization.

I feel that complete and open communication between the members of IAWP and its leaders is critical to our organization’s future success. I will work hard to increase open communication amongst the IAWP Board members and between the IAWP general membership and the IAWP leadership. It is each IAWP member’s ideas, in a combined effort that will lead to the continued future success of IAWP. If elected as IAWP Secretary/Treasure I will strive tirelessly to facilitate increased communications and sharing ideas. I believe I will make a very positive contribution to our association if elected and look forward to the opportunity to serve as IAWP Secretary/Treasurer.  

I am seeking your support and your vote for my candidacy for IAWP Secretary/Treasurer.

The following are copies of the IAWP Legislative letters signed by our President:
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The Honorable Senator Michael Crapo
U.S. Senator-Idaho

239 Dirksen Senate Building
‘Washington, D.C. 20510

Dear Senator Crapo,

I join many of my colleagues, who are helping citizens every day to achieve their employment
goals, in expressing dismay at the levels of funding support proposed by the U.S. Department of
Labor for the workforce development system. This includes both management of the current
rising demand in unemployment insurance claims and ongoing support of the employment
services so badly needed as various segments of the economy soften.

The economic assumptions used for the FY 2008 appropriations for unemployment claims
administration did not account for the increased claims load now projected by the Congressional
Budget Office as a consequence of the present economic slowdown. The U.S. Department of
Labor has notified states that it is only providing 32 percent of the funding needed to
accommodate the increase. This is made worse by an across the board cut in administrative
support for the program. The National Association of State Workforce Agencies estimates a
shortfall of $110 million without additional funding, The states cannot be expected to maintain
this important service at effective levels when funding falls while demand rises.

In my home state, the [daho Department of Labor has eliminated 100 positions over the last two
years because of reductions in federal funding. As the department has noted, the inadequate
support comes at a time when the federal government took in $5.6 billion in federal
unemployment insurance taxes from the nation’s employers, but sent back to the states only $3.5
billion to run the nation’s employment security programs. This is happening at a time when
balances in the federal loan and extended benefit accounts exceed $30 billion, nearly double the
balances three years earlier and enough to fund the program for several decades based on actual
experience over the past 20 years.

With this in mind, my colleagues and I are very disappointed the U.S. Department of Labor’s
2009 budget proposes cuts of more than 30 percent, or $1.1 billion, in workforce programs. In a
state like Idaho, this means continued hiring freezes to further reduce staff. Many states will
likely have to deal with a Reduction in Force (RIF) situation just to kesp one-stop career centers
open at a time of rising demand for workforce systems services.

The administration’s proposal to eliminate state grants for the Wagner-Peyser Employment
Services is particularly alarming. Most workers in Idaho go to one-stop centers for core services
that are funded through these grants. Employment Service grants are essential to keep the centers
running and deliver services to veterans, dislocated workers, out-of-work youth and many others.
They do not duplicate the services provided by the Workforce Investment Act as the U.S.
Department of Labor contends.
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The Honorable Senator Larry Craig
U.S. Senator-Idaho

520 Hart Senate Building
Washington, D.C. 20510

Dear Senator Craig,

Ijoin many of my colleagues, who are helping citizens every day to achieve their employment
goals, in expressing dismay at the levels of funding support proposed by the U.S. Department of
Labor for the workforce development system. This includes both management of the current
rising demand in unemployment insurance claims and ongoing support of the employment
services so badly needed as various segments of the economy soften.

The economic assumptions used for the FY 2008 appropriations for unemployment claims
administration did not account for the increased claims load now projected by the Congressiona
Budget Office as a consequence of the present economic slowdown. The U.S. Department of
Labor has notified states that it is only providing 32 percent of the funding needed to
accormmodate the increase. This is made worse by an across the board cut in administrative
support for the program. The National Association of State Workforce Agencies estimates a
shortfall of $110 million without additional funding. The states cannot be expected to maintain
this important service at effective levels when funding falls while demand rises.

In my home state, the Idaho Department of Labor has eliminated 100 positions over the last twc
years because of reductions in federal funding. As the department has noted, the inadequate
support comes at a time when the federal government took in $5.6 billion in federal
unemployment insurance taxes from the nation’s employers, but sent back to the states only $3.
billion to run the nation’s employment security programs. This is happening at a time when
balances in the federal loan and extended benefit accounts exceed $30 billion, nearly double the
balances three years earlier and enough to fund the program for several decades based on actual
experience over the past 20 years.

With this in mind, my colleagues and I are very disappointed the U.S. Department of Labor’s
2009 budget proposes cuts of more than 30 percent, or $1.1 billion, in workforce programs. In a
state like Idaho, this means continued hiring freezes to further reduce staff. Many states will
likely have to deal with a Reduction in Force (RIF) situation just to keep one-stop career center
open at a time of rising demand for workforce systems services.

The administration’s proposal to eliminate state grants for the Wagner-Peyser Employment
Services is particularly alarming. Most workers in Idaho go to one-stop centers for core service
that are funded through these grants. Employment Service grants are essential to keep the cente
running and deliver services to veterans, dislocated workers, out-of-work youth and many othe
They do not duplicate the services provided by the Workforce Investment Act as the U.S.
Department of Labor contends.
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The Honorable Representative Michael Simpson
U.S. Representative-Idaho

1339 Longworth House Office Building
Washington, D.C. 20510

Dear Representative Simpson,

I join many of my colleagues, who are helping citizens every day to achieve their employment
goals, in expressing dismay at the levels of funding support proposed by the U.S. Department of
Labor for the workforce development system. This includes both management of the current
rising demand in unemployment insurance claims and ongoing support of the employment
services so badly needed as various segments of the economy soften.

The economic assumptions used for the FY 2008 appropriations for unemployment claims
administration did not account for the increased claims load now projected by the Congressional
Budget Office as a consequence of the present economic slowdown. The U.S. Department of
Labor has notified states that it is only providing 32 percent of the funding needed to
accommodate the increase. This is made worse by an across the board cut in administrative
support for the program. The National Association of State Workforce Agencies estimates a
shortfall of $110 million without additional funding. The states cannot be expected to maintain
this important service at effective levels when funding falls while demand rises.

In my home state, the Idaho Department of Labor has eliminated 100 positions over the last two
years because of reductions in federal funding. As the department has noted, the inadequate
support comes at a time when the federal government took in $5.6 billion in federal
unemployment insurance taxes from the nation’s employers, but sent back to the states only $3.5
billion to run the nation’s employment security programs. This is happening at a time when
balances in the federal loan and extended benefit accounts exceed $30 billion, nearly double the
balances three years earlier and enough to fund the program for several decades based on actual
experience over the past 20 years.

With this in mind, my colleagues and I are very disappointed the U.S. Department of Labor’s
2009 budget proposes cuts of more than 30 percent, or $1.1 billion, in workforce programs. In a
state like Idaho, this means continued hiring freezes to further reduce staff. Many states will
likely have to deal with a Reduction in Force (RIF) situation just to keep one-stop career centers
open at a time of rising demand for workforce systems services.

The administration’s proposal to eliminate state grants for the Wagner-Peyser Employment
Services is particularly alarming. Most workers in Idaho go to one-stop centers for core services
that are funded through these grants. Employment Service grants are essential to keep the centers
running and deliver services to veterans, dislocated workers, out-of-work youth and many others.
They do not duplicate the services provided by the Workforce Investment Act as the U.S.
Department of Labor contends.




[image: image8.emf]
[image: image9.png]March 13, 2008

The Honorable Representative William Sali
U.S. Representative-Idaho

508 Canon House Office Building
Washington, D.C. 20510

Dear Representative Sali,

I join many of my colleagues, who are helping citizens every day to achieve their employment
goals, in expressing dismay at the levels of funding support proposed by the U.S. Department of
Labor for the workforce development system. This includes both management of the current
rising demand in unemployment insurance claims and ongoing support of the employment
services so badly needed as various segments of the economy soften.

The economic assumptions used for the FY 2008 appropriations for unemployment claims
administration did not account for the increased claims load now projected by the Congressional
Budget Office as a consequence of the present economic slowdown. The U.S. Department of
Labor has notified states that it is only providing 32 percent of the funding needed to
accommodate the increase. This is made worse by an across the board cut in administrative
support for the program. The National Association of State Workforce Agencies estimates a
shortfall of $110 million without additional funding. The states cannot be expected to maintain
this important service at effective levels when funding falls while demand rises.

In my home state, the Idaho Department of Labor has eliminated 100 positions over the last two
years because of reductions in federal finding. As the department has noted, the inadequate
support comes at a time when the federal government took in $5.6 billion in federal
unemployment insurance taxes from the nation’s employers, but sent back to the states only $3.5
billion to run the nation’s employment security programs. This is happening at a time when
balances in the federal loan and extended benefit accounts exceed $30 billion, nearly double the
balances three years earlier and enough to fund the program for several decades based on actual
experience over the past 20 years.

With this in mind, my colleagues and I are very disappointed the U.S. Department of Labor’s
2009 budget proposes cuts of more than 30 percent, or $1.1 billion, in workforce programs. In a
state like Idaho, this means continued hiring freezes to further reduce staff. Many states will
likely have to deal with a Reduction in Force (RIF) situation just to keep one-stop career centers
open at a time of rising demand for workforce systems services.

The administration’s proposal to eliminate state grants for the Wagner-Peyser Employment
Services is particularly alarming. Most workers in Idaho go to one-stop centers for core services
that are funded through these grants. Employment Service grants are essential to keep the centers
running and deliver services to veterans, dislocated workers, out-of-work youth and many others.
They do not duplicate the services provided by the Workforce Investment Act as the U.S.
Department of Labor contends.
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A pedestrian is someone who thought there were a couple of gallons left in the tank.  ~Author Unknown








Award Winning Performances – 


You do not want to miss the award-winning performances on April 25, 2008. You must be present if you want to be a part of this history-making event!! Register today to attend the IAWP Spring Conference. Enjoy the educational program and stay for the banquet. Word-of-mouth will not be able to describe this event once it becomes history. If you attend, you can tell everyone that you were a part of it!








Please submit your article(s) for publication in the next issue of ITEMS by 


May 9, 2008
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