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 As we move into the new year of 2009, I would like to wish all the members of the Idaho Chapter of IAWP and the staff at the Idaho Department of Labor a very happy and prosperous new year. Although 2009 appears to be starting out with some economic concerns around the country, we as members of IAWP can offer great assistance to each other and the citizens of Idaho by providing continued dedicated service to assist in these down times. The value of a strong professional organization such as IAWP can be tremendous as we move through these times of uncertainty. I encourage every member of the Idaho Chapter of IAWP to reach deep and take full advantage of the many benefits of IAWP and the great value of professional networking and camaraderie. The extra energy it may require to obtain the full advantage of the many benefits offered by our organization, IAWP, will potentially bring great benefits to you - especially in this time of high professional and personal stress.

As members of the Idaho Chapter of IAWP and professionals in workforce development, we provide the people we serve with many beneficial and necessary services to assist them through these uncertain economic times. We also need to give strong consideration to helping our professional friends through these times. Remember that a supportive team effort can accomplish many things with less individual energy and stress.  

I encourage each member of the Idaho Chapter of IAWP to consider inviting your fellow workforce development colleagues to become members of IAWP, which will enable them to take full advantage of the many valuable benefits of IAWP membership. If you are already a member of IAWP, I encourage you to make one more 2009 new year’s resolution and consider taking the progressive step to volunteer to be a part of the IAWP leadership team. If you are interested in joining the Idaho IAWP leadership team, please contact David Washburn at:  dwashb@clarkston.com.
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“It’s Your IAWP – Making a Difference, Working Together”
Veteran’s Corner

by Johnny Moreno, IAWP Veteran Chairperson
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FOR IMMEDIATE RELEASE

January 6, 2009
VA Assisting Veterans with Health Care Costs

WASHINGTON -- For veterans struggling financially due to a job loss or decreased income, the Department of Veterans Affairs (VA) offers an assortment of programs that can relieve the costs of health care or provide care at no cost.  

“With the downturn in the economy, VA recognizes that many veterans will feel the effects,” said Secretary of Veterans Affairs Dr. James B. Peake. “Therefore, it is important that eligible veterans learn of the many ways VA has to help them afford the health care they have earned.”

Veterans whose previous income was ruled too high for VA health care may be able to enter the VA system based upon a hardship if their current year’s income is projected to fall below federal income thresholds due to a job loss, separation from service or some other financial setback.  Veterans determined eligible due to hardship can avoid copays applied to higher-income veterans.  Qualifying veterans may be eligible for enrollment and receive health care at no cost.  

Also eligible for no-cost VA care are most veterans who recently returned from a combat zone.  They are entitled to five years of free VA care.  The five-year “clock” begins with their discharge from the military, not their departure from the combat zone.

Each VA medical center across the country has an enrollment coordinator available to provide veterans information about these programs.  Veterans may also contact VA’s Health Benefits Service Center at 1-877-222 VETS (8387) or visit the VA health eligibility website at www.va.gov/healtheligibility . 
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IAWP Awards by Pam Price
It is not too late to recognize the person or group you know who deserves an IAWP award!! For more information, please contact Pam Price or another member of your Executive Board.

Awards will be completed and mailed at the Winter Board meeting in Twin Falls on 2-20 and 2-21-09. Assistance is available if you want to submit a nomination.
Citation Award: To recognize outstanding contributions from individuals and/or groups in the private sector or from a non-governmental/non-profit organization to IAWP or to Workforce Development programs. 

Award of Merit: To recognize an IAWP member and/or group for outstanding service or achievement in the workforce development field beyond normal job requirements. 
Specialized Customer Service Award: To recognize individuals and/or groups for outstanding, innovative programs of awareness and furtherment of a specified segment of the workforce, including but not limited to Welfare-to-Work, People with Disabilities, UI/UC and youth programs. 
Mary Upchurch Spirit of IAWP Award: To recognize an IAWP member for outstanding contributions to the Idaho Chapter IAWP. 
Retiree of the Year Award: To recognize a retired IAWP members' outstanding commitment to IAPES objectives following retirement. 
International Development Award: To recognize an IAWP member or group for outstanding commitments and achievements in IAWP international development. 
W. Clyde Williams Membership Award: To recognize an IAWP member for recruiting the most new Idaho Chapter members between March 1st and February 28th each year. 
Subchapter Activity Award: To recognize a subchapter that had the most documented activities during the proceeding calendar year. 
Art Rowe Service to Veterans Award: To recognize an individual and/or a group for outstanding, innovative programs of awareness and furtherment of veterans' interests and rights in the workforce. 
Gary Rahn Award:  To recognize an employee of the Idaho Department of Labor who best represents those unique and caring qualities, which we associate with Gary Rahn. 

Unemployment Insurance Award: The award was developed to recognize an outstanding, innovative unemployment program that features creativity, improved operational efficiency and improved customer service. (Can be individual and/or group nomination.) 
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	South Dakota Chapter Welcomes IAWP

In anticipation of an educational and entertaining 2009 International Educational Conference, the South Dakota Chapter of IAWP continues to fine tune networking and evening activities. Fund raising and planning efforts have been ongoing for the last 18 months to make everyone’s visit to the beautiful Black Hills of South Dakota a memory to treasure. Members are encouraged to register and lock in their plans as soon as the online conference registration and hotel registration become available. 
In addition to the daytime programs and the always popular banquet and ball, a visit to Mt. Rushmore the evening of June 15th is scheduled with buses leav ing after an old fashioned outdoor barbecue. The next night, attendees will be treated to a social hour, meal, and educational presentation at the world’s largest sculpture, the Crazy Horse Memorial. Of course buses will be equipped to make these short trips enjoyable.
The South Dakota Local Arrangements Committee members look forward to seeing you and serving as your hosts.

Visit us at: http://www.iawponline.org | Follow this link to stop receiving the newsletter » 



WPDP - Workforce Professional Development Program

WPDP is a series of study guides and examinations designed to measure and recognize an individual's knowledge of workforce development programs. Created in 1988, WPDP gives workforce professionals an opportunity to enhance knowledge and career growth. Several State Workforce Development Agency training programs have incorporated WPDP and recognize it as a useful tool. Resource guides and exams currently available are The History of Workforce Development, Business and Job Seeker Specialist, Unemployment Insurance Specialist, and Labor Market Information Specialist.
The resource guides were recently revised and contain current up-to-date information. If you are interested in this program, please contact your supervisor for assistance. Our Department provides financial assistance for the cost of the program.



Martin Luther King Jr. Day 
From Wikipedia, the free encyclopedia

This is a United States holiday marking the birth date of the Reverend Doctor Martin Luther King, Jr. It is observed on the third Monday of January each year, around the time of King's birthday, January 15. It is one of three United States federal holidays to commemorate an individual person. 
King was the chief spokesman of the nonviolent civil rights movement, which successfully protested racial discrimination in federal and state law. He was assassinated in 1968.
The campaign for a federal holiday in King's honor began soon after his assassination. Ronald Reagan signed the holiday into law in 1983, and it was first observed in 1986. At first, some states resisted observing the holiday as such, giving it alternative names or combining it with other holidays. It was officially observed in all 50 states for the first time in 2000.

Are you making the most of your inner Dr. King? 

We all have the potential, if not the obligation, to do great things in great ways. Use this page to check your progress while reflecting on the words of Martin Luther King, Jr.

INSTRUCTIONS: Read each item, then check the box (1 to 5) that best indicates how often your actions match the words.
 Use this scale: 1 = never 2 = rarely 3 = sometimes 4 = usually 5 = always

1 EXCELLENCE No matter what I’m doing at work, I strive to do my best.


















In Dr. King’s words: If a man is called to be a street sweeper, he should sweep streets even as 
Michelangelo painted, or Beethoven composed music, or Shakespeare wrote poetry.
2 COURAGE When important issues are being talked about, I take a stand and speak up.

Our lives begin to end the day we become silent about things that matter.
3 REFLECTION When facing difficult situations, I learn the facts and think through all options.

Rarely do we find men who willingly engage in hard, solid thinking. There is an almost universal quest for easy answers and half-baked solutions.
4 HOPE When I run into roadblocks, I deal with them and move on, knowing better days are ahead.

We must accept finite disappointment, but never lose infinite hope.
5 INTERDEPENDENCE When making decisions, I consider how my actions will affect other people.

An individual has not started living until he can rise above the narrow confines of his individualistic concerns to the broader concerns of all humanity.
6 SERVICE I make an effort every day to help other people be successful.

Life’s most urgent question is: What are you doing for others?
7 HUMILITY I graciously accept help from others.

The art of acceptance is the art of making someone who has just done you a small favor wish that he might have done you a greater one.
8 VISION In my life, I have a big vision for positive change that gives me inspiration.

I have a dream that my four little children will one day live in a nation where they will not be judged by the color of their skin, but by the content of their character.
9 MISSION My life is guided by a meaningful mission that shapes what I do on a daily basis.

If a man hasn’t discovered something he will die for, he isn’t fit to live.
10 LEGACY I live each day with such passion that if today were my last day on earth, I would

be satisfied that I had made the most of my time and talents.


I want you to know tonight that we as a people will get to the promised land. So I’m happy tonight. I’m not worried about anything. I’m not fearing any man.

Add the numbers in all the boxes you checked, and put the total here:
10-30 = You can do more to tap your potential. Set goals and take action now.

31-40 = You’re making progress, but there’s room to improve. Make it happen.

41-50 = You make a difference wherever you go. Keep it up -the world needs you.
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Television, movies, computer games - mood influencing stress factors


In the same way that 'you are what you eat' recent research suggests that also 'you are what you watch'. Given how the brain works, it is logical - and increasingly proven - that if you subject yourself to miserable, negative experiences portrayed on film and television, and computer games you will feel unhappy or even depressed as a result. Negative, violent, miserable images, actions, language and sounds are in effect a form of negative conditioning. They produce stress, anxiety, and actually adversely affect a person's physical health.


Evidence is growing that positive or negative images and sounds have a corresponding positive or negative affect on your physical health and well-being. Watching violent or miserable TV, movies, or playing violent computer games are experiences now proven to have a direct negative effect on a person's physical health, as well as mental state.


Conversely, watching or listening to an amusing experience or portrayal in a variety of media (TV, movie, even books) has a beneficial effect on your mood, and thereby will tend to improve your physical health, mental state, and reduce your stress levels.


Negative viewing and game-playing experiences are bad for you. Positive, funny experiences are good for you. Think about and control the influences on you - reduce the negatives and increase the positives - and you will improve your physical and mental health, and you will most certainly reduce your stress levels.


© alan chapman 1995-2007


http://www.businessballs.com/stressmanagement.htm





Idaho IAWP Executive Board





STATE OFFICERS:


PRESIDENT: David Washburn 


VICE PRESIDENT: Gemma Meyers


IMMEDIATE PAST PRESIDENT:


Linda Castaneda 


SECRETARY/TREASURER: Chris Orders 





SUBCHAPTER PRESIDENTS & OFFICERS:


PANHANDLE: President - (Vacant)


SEAPORT: President - (Vacant)


TREASURE VALLEY: President - Rita Hale 


LES BOIS: President – Pam Price 


SAWTOOTH & SAGE: President - Jan Roeser 


RUSSETT REALM: President – Vacant





COMMITTEE CHAIRS:


AWARDS: Pam Price


EDUCATION: Pam Pearson


LEGISLATIVE: Gordon Graff


MEMBERSHIP: David Washburn


VETERANS: Johnny Moreno 


INTERNATIONAL DEVELOPMENT: Oscar Escobedo


NEWSLETTER EDITOR: Chris Orders


PROFESSIONAL PRACTICES: Al Snyder


RETIREE: Charlie Schwartz


WEB SITE: Vacant


WPDP COORDINATOR: (Vacant) 


AUDIT: Vacant


IDOL LIAISON: Rogelio Valdez



































Please submit your article(s) for publication in the next issue of ITEMS by 


February 11, 2009


Please send to 


� HYPERLINK "mailto:chris.orders@labor.idaho.gov" ��chris.orders@labor.idaho.gov� 
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