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labor.idaho.govIdaho Department of Labor

Access job listings 24 hours a 

day, seven days a week on the 

Idaho Department of Labor’s 

job search website:
idahoworks.gov

Other helpful links: 

Idaho state government jobs

www.governmentjobs.com/

careers/idaho

U.S. government jobs

www.usajobs.gov

Find your local offi  ce at: 
labor.idaho.gov/offi  cedirectory

Start your job search at:
labor.idaho.gov/jobseeker

Ask us about services for
low-income adults and 
youth age 16 and over.

*Career and training services are 
provided based on eligibility and 
priority requirements, individual 
needs, abilities, current labor 
market requirements and appro-
priateness. These services are not 
entitlements.

YOUNG ADULT
PROGRAM

The Idaho Department of Labor 
offers services to help individuals 
fi nd employment and further education 
under the  Workforce Innovation and  
Opportunity Act.

Initial eligibility
• 16-24 years of age
• An Idaho resident
• U.S. citizen or work authorized
• Comply with Selective Service requirements when appropriate
• Not attending school or training

(graduated or dropped out, for example)

We can help with
• Career decisions
• Finding work
• Applying for the military
• Paying for and getting your GED
• Returning to high school
• Paying for work training or college
• Setting up a paid work experience

Work-based learning benefi ts
• Apprenticeships

 - Learn specifi c skills, gain experience, earn a wage and recognized cert-
tifi cate/credential.

• On-the-job-training
 -  Develop and reinforce skills needed to successfully performa a certain 

job.
• Internship

 -  An opportunity to explore a career choice in greater depth and a means 
of promoting an stronger workforce.

• Work experience
 -  An opportunity to develop good work habits and employment skills. 

Idaho’s Rapid Response program is funded by an allocation from $5.96 million in WIOA 
Dislocated Worker grants from the U.S. Department of Labor.
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